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Y O U R  N E X T  S T E P

Connect with your local president and 
your school division. Together, establish 
a Leadership Mentorship Steering 
Committee, identify a local lead and 
submit the grant application.

L E A D E R S H I P  G R O W S  W H E N  
W E  G R O W  T O G E T H E R

Strong school leadership is developed 
through mentorship, professional trust, 
intentional learning, and meaningful 
local and division partnerships.

As school communities navigate 
increasing complexity, this initiative 
offers a practical way to invest in the 
leaders who will guide, sustain and 
strengthen Alberta’s schools in the  
years ahead.

The Alberta Teachers’ Association 
(ATA) invites ATA locals and school 
divisions to take part in the Leadership 
Mentorship Initiative. 

L E A D E R S H I P  M E N T O R S H I P  G R A N T- I N -A I D

C H A R T  T H E  C O U R S E 
F O R  L E A D E R S H I P !

Q U E S T I O N S ?

Contact us at pd@ata.ab.ca, 780-447-9400 (in Edmonton and area)  
or 1-800-232-7208 (toll free in Alberta).

C O N N E C T 

Bring current and aspiring  
school leaders together through 
purposeful mentorship.

C O L L A B O R A T E 

Design a program with your  
ATA local and your school  
division that fits your context.

G R O W 

Create meaningful professional  
learning and leadership pathways.

W H Y  T H I S  M A T T E R S  N O W

Emerging school leaders need  
access to mentorship that is relational, 
practical and professionally grounded. 
Current and aspiring leaders are asking 
complex questions about instructional 
leadership, school culture, legal 
and professional responsibilities, 
communication, staff development, 
artificial intelligence, reconciliation, 
conflict management, community trust, 
and more.

The Leadership Mentorship 
Initiative gives locals and school 
divisions a supported pathway to 
respond to those needs. It creates 
space for mentors and mentees to 
learn together, build confidence, 
strengthen leadership competencies 
and develop professional relationships 
that sustain effective school leadership 
over time.

G R A N T  D E T A I L S

•	 Matching grant
•	 Up to $2,000 annually
•	 Up to three consecutive years

A T A  P A R T N E R S H I P  A N D 
S U P P O R T

•	 An ATA executive staff officer 
will participate on your steering 
committee.

•	 The ATA will cover eligible session 
presenter costs, travel and 
subsistence.

G R A N T  A P P L I C A T I O N  D E A D L I N E

J U N E  3 0 ,  20 27


