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“Do what is right”
ATA launches legal challenge 
against Bill 2
See page 4.

Step in the right direction
New committee to address class 
size, complexity
See page 5.

REMEMBER

SUPPLIED 

Mary Van Driesum’s kindergarten classes at Edmonton Christian West School created paintings of poppies in honour of Remembrance Day.  

Back to work, 	
but not backing 
down
Teachers will not 
give up—not now, 
not ever 
See Off Script, page 7.

Pitfalls and 
Precautions
How to handle 
conflict within 		
your team
See page 15.

A question of 
funding
Petition asks if 
private schools 
should receive 	
public dollars
See page 9.

 

With gratitude
Acknowledging our teachers and 
those who stood alongside them

See Tale End, 
page 20.

WHO’S WHO
Meet your elected leaders.

Pages 10–11.



The Alberta Teachers’ Association, as the professional organization of teachers, promotes and 
advances public education, supports professional practice and serves as the advocate for its members.

November 18, 2025    Volume 60, Number 5

Editor-in-Chief: Kristine Wilkinson  |  kristine.wilkinson@ata.ab.ca  |  780-447-9476
Managing Editor: Lindsay Yakimyshyn  |  lindsay.yakimyshyn@ata.ab.ca  |  780-447-9425
Advertising: Trevor Battye Advertising Sales  |  trevor@tbasales.ca  | 1-778-773-9397
Designer: John Labots Graphic Design Inc.      Copy Editors: ATA Editorial Staff

www.teachers.ab.ca www.facebook.com/ABteachers @albertateachersabteachers

Member of  Canadian Educational Press Association 
Association canadienne de la presse éducationnelle

Canadian Publication Mail Agreement No. 40065477               ISSN 0001-267X
Return undeliverable Canadian addresses to the following address:  
Editorial Office, Barnett House, 11010 142 Street, Edmonton, Alberta T5N 2R1
Telephone: 780-447-9400 in Edmonton;1-800-232-7208 toll free in Alberta  

Subscribe to the ATA eNews.
bit.ly/ATAeNews

When the call  f inally came 
for teachers to return to 

classrooms, teachers felt a heavy 
dose of unease. The strike is over—for 
now—but for many in the profession, 
the path forward under Bill 2 doesn’t 
feel like a victory. It feels like a reset, 
and on someone else’s terms.

To recap where we stand, Bill 
2 ended teachers’ lawful strike 
action. But it did more than that. 
It also undermined their rights. 
By invoking the notwithstanding 
clause, the province chose to override 
the Charter-protected rights of 
association and collective bargaining. 
The legislation imposes the collective 
agreement that the Alberta Teachers’ 
Association (ATA) had already 

rejected, suspends local bargaining 
until August 2028 and threatens 
substantial fines for noncompliance.

In other words, teachers were 
forced to return to work, abide by the 
imposed contract and stop striking. 

Teachers feel exhausted, and 
understandably so. Months of 
negot iat ion, mediat ion, s tr ike 
action and public scrutiny have 
taken their toll. On the one hand, 
there’s some sense of relief in being 
back in classrooms, as teachers 
are back doing what they signed 
up for, interacting with students 
and reclaiming routine. But on 
the other hand, there’s frustration 
that teachers had to return to 
work without consent even though 
the conditions that led them to 
strike—larger class sizes, increasing 
complexity, fewer supports—haven’t 
been addressed. Some teachers are 
demoralized, having experienced 
the emotional struggle and physical 
energy of engaging in activism only 
to have their rights undermined.

If collective bargaining can be 
overridden so dramatically, what 
does that say about our agency in the 
profession? What does this mean for 
the union function of the ATA?

In this moment, the ATA’s role 
remains  v i ta l . The  co l lec t ive 
agreement  st i l l  exists. Rights 
and obligations still  exist. The 
ATA monitors the agreement’s 
implementation and steps in when 
it isn’t being upheld by the employer. 

The strike’s end doesn’t mean 
resolution of the underlying issues 
in public education, and adhering 
to the imposed collective agreement 
doesn’t mean accepting the status 
quo. It means we use other tools at 
our disposal and avoid slipping into 
“why bother” rhetoric. We enter the 
classroom, uphold our professional 
standards and collaborate with 
co l leagues—yes—but  we  a l so 
keep the pressure alive, quietly 
and steadily, for the conditions that 
make our work meaningful and 
sustainable. 

The ATA remains the vehicle 
through which issues that affect 
teachers and school leaders continue 
to  be addressed and pressed. 
Teachers are under stress. The ATA 
offers channels for discussion, for 
representation and for reminding 
members they are not alone. 

When teachers walked back into 
schools, many carried two bags. One 
was filled with lesson plans, greetings 
from students and even some hope. 
The other was heavier, filled with 
questions about respect, rights and 
what all that has happened means 
for our profession.

The ATA is here to help with that 
second bag. Because returning to 
work isn’t just about showing up. 
It’s about showing resolve and using 
our collective voice to secure the 
respectful, resourced and valued 
teaching and learning environments 
the province deserves. 

I welcome your comments. Contact 
me at kristine.wilkinson@ata.ab.ca.

Question: How is the Association 
planning to respond to Bill 2? 

Answer:  The passage of Bill 2, 
the Back to School Act, in the middle 
of the night and after less than a 
day’s worth of debate, pulled the rug 
out from under teachers and ended 
the strike which, at that point, had 
been ongoing for 16 instructional 
days. As reported elsewhere in this 
edition of the News, the bill legislated 
a settlement, precluded any further 
bargaining, mediation or arbitration 
at the provincial level and eliminated 
local table bargaining entirely. To 
insulate the bill from an inevitable 
and highly credible constitutional 
challenge, the government took the 
unprecedented step of invoking 
the Section 33 provisions of the 
Canadian Charter of Rights and 
Freedoms (the “notwithstanding 
clause”), applying them in their 
entirety to the entire content of 
the act. Included in the bill were 
draconian penalties that would be 
imposed on the Association and 
individual members for any action 
that would seek to continue the strike 
or promote further labour action (as 
broadly defined in Alberta’s Labour 
Relations Code). 

The bill denied teachers a “normal” 
conclusion to the strike resulting 
in deep frustration, confusion and 
recrimination. Many members are 
deeply hurt and in a form of “moral 
mourning,” wondering whether their 
sacrifice and hard work over the past 
months was worth it. Association 
leadership and staff have heard from 
members and share this pain, even as 
we have been formulating a response 
that will allow the Association and 
teachers to continue to pursue our 
legitimate strike objectives, albeit by 
other means. 

At  an emergent  meeting on 
November 12, Provincial Executive 
Council confirmed several measures 
that were already being undertaken, 
and approved additional responses, 
the sum of  which comprise a 
comprehensive plan that will guide 
Association action over the next 
few months. In broad strokes these 
include 

•	 e n g a g i n g  s t r a t e g i c a l l y  a n d 
purposefully with government to 
advance teacher interests. This 
includes naming an Association 
representative to the Class Size and 
Complexity Cabinet Committee 
established and chaired by the 
premier, the first time in the history 
of the Association that teachers 
have been afforded direct access 
to the top-level decision makers 
in education; 

•	 mounting a legal challenge of the 
Back to School Act and specifically 
its use of the notwithstanding 

clause, including applying for an 
interlocutory injunction; 

•	 advocating, in concert with civil 
society and other unions in Alberta 
and across the country, opposition 
to the pre-emptive use of the 
notwithstanding clause;

•	 promoting and participating in the 
citizens’ initiative to restrict the use 
of public funds for public education; 

•	 enforc ing  aggress ive ly  and 
vigorously the terms of  the 
collective agreements imposed by 
Bill 2 through individual and policy 
grievances;

•	 reviewing and revitalizing of local 
communications officers’ and local 
political engagement officers’ 
programs, examining their current 
roles and responsibilities, and how 
their critical work might be better 
supported; 

•	 o n g o i n g ,  r e f o c u s e d  m e d i a 
public relations and advocacy 
campaigns making use of existing 
and new channels and modes of 
communication; and 

•	 reviewing and assessing the role 
of local bargaining units and 
teacher welfare committees in light 
of the Bill 2 prohibition on local 
bargaining, providing support and 
direction as appropriate. 

While the eight strategies outlined 
here will together constitute a 
comprehensive and, I believe, effective 
response to the government’s actions 

while continuing to advance teacher 
interests and build Association 
capacity, some members will wonder 
why other possible actions were not 
taken. In determining the Association’s 
response, Provincial Executive Council 
had to consider several fundamental 
questions: 

•	 What is the likely outcome of 
the proposed action and in what 
timeframe? 

•	 What degree of control and support 
(among teachers and in the 
community) would the Association 
have in implementing the proposed 
action? 

•	 How would the action actually 
advance the interests of teachers? 

•	 What risks, costs and consequences 
would the action impose upon 
individual members and the 
Association, and how do these 
compare to the anticipated benefits? 

You will appreciate that these are 
questions that your elected leaders 
could not ignore or gloss over. Hard 
circumstances lead to hard questions 
and hard decisions. 

Over the next few weeks and 
months, you will be hearing more 
about our progress in implementing 
these strategies. Some, I suspect, will 
generate their own Q&As. 

Questions for consideration in this 
column are welcome. Please address 
them to Dennis Theobald at dennis.
theobald@ata.ab.ca. 

Hard circumstances lead to hard decisions
Q & A

Dennis Theobald 
ATA Executive  
Secretary

EDITORIAL

Kristine Wilkinson
ATA News
Editor-in-Chief

The strike is over, but the work isn’t
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When I look back on the three weeks teachers 
were on strike, I feel a mix of emotions. 

At the forefront are anger, frustration and pride. 
Anger that there was no path to a fair, negotiated 
settlement. Frustration that the government used 
legislation that suspends Charter rights to send us 
back to work. But most of all, pride. Pride in the way 
teachers and school leaders across Alberta showed 
up every day, united in our belief that students 
deserve better and that public education is worth 
fighting for.

For three weeks, teachers rallied, went on walks 
to raise awareness and shared their stories with 
communities across the province. This historic strike 
wasn’t only for higher wages, but for conditions that 
allow all students to thrive. Things like smaller class 
sizes, adequate support for complex learning needs 
and respect for our professional expertise.

Then came Bill 2, a piece of legislation that 
determined the contract teachers will work under 
and restricted the rights for teachers to negotiate 
for our working conditions—our students’ learning 
conditions. Removing class size and composition 
from collective bargaining silences the very people 
who have the deepest understanding of classrooms 
and what students truly need to succeed.

In under 12 hours, and with limited debate, 
Bill 2 told teachers that their voices don’t matter 
to this government. That their lived experiences 

don’t matter. That what is happening inside our 
classrooms doesn’t matter. That message isn’t just 
demoralizing, it is dangerous, because when those 
on the front lines are silenced, meaningful progress 
becomes impossible.

This strike brought to light the issues teachers 
have been quietly dealing with for a long time:

•	 Classrooms stretched beyond capacity
•	 Supports for complex needs spread impossibly 

thin
•	 Teachers and school leaders doing more with 

less every day

Now we are unable to advocate for improvements 
through the collective bargaining process. But that 
doesn’t make those issues go away. It only makes 
them harder to fix and pushes solutions even 
further out of reach.

Since returning to school, I’ve felt the weight of 
exhaustion. Many teachers are feeling disheartened 
and frustrated that their concerns and lived 
experiences aren’t being respected. The government 
has said it wants to work with teachers and that it 
values what we have to say. But with the passing of 
Bill 2, trust has been broken, and rebuilding that 
trust will take more than time.

Public education is built on a foundation of 
collaboration, trust and respect. It depends on 
government, school leaders, teachers and families 
all working together toward a common goal: to 
create the best conditions for students to learn and 
reach their potential. But trust cannot be mandated. 
It must be earned through listening, transparency 
and respect for the people who make learning 
possible every day.

The breach of trust has served to deepen divisions 
in our province when what we need most right now 
is unity. Teachers are ready to be part of the solution. 
We always have been. 

It’s not too late to rebuild trust, but it will require 
significant work. Rebuilding trust starts with 
genuine and active listening to the people who work 
in schools every day. It means valuing and elevating 
teachers’ voices, not silencing them.

Because when teachers are heard, respected and 
valued, students succeed. And that is what every 
teacher in Alberta’s public schools wants. That is 
exactly what we have been—and will not stop—
fighting for. 

Meaghan Boutillier has been part of Alberta’s teaching 
profession for 18 years. She is currently an assistant 
principal in Calgary.

Opinions expressed on this page represent the views of the individual writers and do not necessarily reflect the position of the Alberta Teachers’ Association. 

REDFORED

VIEWPOINTS

Meaghan Boutillier 
Assistant Principal, Calgary

Rebuilding trust will take more than time

Want to share how you or your team is supporting public education in Alberta? Let your 
colleagues know why you wear Red for Ed or how you create moments of engagement or 
advocacy. Email managing editor Lindsay Yakimyshyn at lindsay.yakimyshyn@ata.ab.ca. 

Show us your 
Red for Ed

Create your own “Red for Ed” wear. Visit albertateachersassociation.entripyshops.com to 
customize and order “Red for Ed” branded apparel — hats, hoodies and more! The online shop 
rotates graphics every few months, so check out the current styles now.

... trust cannot be 
mandated. It must be 
earned through listening, 
transparency and 	
respect for the people 
who make learning 
possible every day.

BC Teachers’ Federation (BCTF) members wore red in solidarity with Alberta 
teachers. At its Representative Assembly, the BCTF voted to support the ATA with a 
donation of up to $1 million in financial and legal assistance to help in their fight 
against the Alberta government’s Bill 2 and use of the notwithstanding clause. 

Cassandra Hallett, 
executive director of 
the Canadian Teachers’ 
Federation, shared her 
support for Alberta 
teachers, saying, “Wearing 
red in support of the 
tremendous educators 
in Alberta and the lead-
ership of the ATA. The 
smile is for them (NOT for 
the appalling actions of 
the government)!”

mailto:lindsay.yakimyshyn%40ata.ab.ca?subject=
http://albertateachersassociation.entripyshops.com
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Kim Clement
ATA News Staff

A recall petition has been formally issued 
against Minister of Education and Childcare 

and Calgary-Bow UCP MLA Demetrios Nicolaides, 
citing concerns about public education funding, 
classroom conditions and government priorities.

The petition was filed by Calgary resident 
Jennifer Yerimiy, who argues that schools are 
facing growing pressures while government 
policy is increasingly favouring charter and 
private school expansion. The petition notices 
state that public schools are facing “overcrowded 
classrooms, inappropriate curricula, inadequate 
resources and insufficient funding and staff” 
while charter/private-school funding is slated 
to rise from $42 million in 2022 to $561 million 
by 2027. 

“I launched this petition because recall legislation 
is the only means to hold my representative 
accountable for not listening to the advice of his 
constituents,” said Yerimiy.

In his formal statement to Elections Alberta, 
Nicolaides spoke against the petition. He argues that 
the recall process should be reserved for cases of 
“breach of public trust, ethical violations or sustained 
dereliction of local duty” not “dissatisfaction with 
government policy.” 

He went on to 
state that he was 
elected in 2023 
to represent his 
constituents and his 
party platform, and 
warned that using 
recall to overturn 
election results 
based on policy 
disagreements 
“undermines stable 
governance and the 
electoral process.” 

Under Alberta’s 
Recall Act, a recall 
petition must be 
signed by 60 per 
cent of  el igible 
v o t e r s  i n  t h e 
constituency. In Calgary-Bow, this represents 16,006 
signatures, based on the 26,676 ballots cast in the 
2023 provincial election. 

Only eligible electors living in Calgary-Bow can 
sign the petition, which must be completed within 
90 days. If the petition meets the required threshold, 
Calgary-Bow voters will vote on whether to recall 
Nicolaides. Should more than 50 per cent of voters 
in the jurisdiction support the recall, a byelection 
will be triggered. 

ATA News Staff

The Alberta Teachers’ Association (ATA) has 
launched a legal challenge against the provincial 

government’s use of the notwithstanding clause to 
end the provincewide teachers’ strike after calling 
the move “a reckless and historic abuse of power.”

On November 6, the ATA filed an application 
with the Court of King’s Bench seeking to overturn 
sections of Bill 2, the Back to School Act, which 
ordered Alberta’s striking teachers and school 
leaders back to work and imposed a collective 
agreement on ATA members. The ATA also requested 
an injunction to immediately halt enforcement of the 
legislation while the legal challenge proceeds.

“This government’s overreaching decision to 
invoke the notwithstanding clause goes beyond 
forcing teachers to end a lawful strike,” said ATA 
president Jason Schilling. “It imposes a settlement, 
restricts free collective bargaining, and sets a 
precedent that threatens the fundamental freedoms 
and legal protections of all Albertans.”

While the notwithstanding clause shields 
legislation from most legal challenges under the 
Canadian Charter of Rights and Freedoms, the ATA’s 
legal counsel believes there are avenues to argue 
that the government’s actions constitute overreach 
and violate broader principles of administrative and 
labour law.

What Bill 2 means
The controversial legislation, introduced on October 
27 and passed through the provincial legislature in 
less than 12 hours, retroactively applies a central 
collective agreement from September 1, 2024 to 
August 31, 2028. This agreement was rejected earlier 
this fall by 89.5 per cent of teachers.

Bill 2 not only prohibits teachers from striking for 
the duration of the agreement, but also suspends 
local bargaining while the agreement is in effect. In 
addition, the bill outlines significant penalties for 
noncompliance, including fines of up to $500 per 
teacher per day and $500,000 per day for the ATA.

While the ATA and its members complied with 
the back-to-work order, Schilling emphasized 
that the imposed resolution failed to address the 
underlying issues that triggered the strike in the first 
place, including overcrowded classrooms, chronic 
underfunding and insufficient support for students 
with complex needs.

“We will challenge this legislation in the courts, 

in our communities and in the very conscience of 
Albertans,” he said. “While Alberta may have ended 
the strike, they have not ended the crisis in Alberta’s 
classrooms.”

Critics denounce the bill
Opposition leaders condemned the government’s 
actions as authoritarian and undemocratic. NDP 
Leader Naheed Nenshi accused Premier Smith and 
her cabinet of using the notwithstanding clause to 
bypass democratic processes and override workers’ 
rights.

“They trampled over the rights of teachers and 
their unions,” Nenshi said, adding that “the strike 
was entirely of the UCP’s own making.”

Civil society groups, professional organizations, 
unions, and even churches and religious groups 
from across Canada also spoke out against the use 
of the notwithstanding clause. Many viewed the 
matter as serious and important for the future of 
collective bargaining—not just for teachers, but for 
all unionized employees and Albertans who are at 
risk of similar breaches of their rights.

“The pre-emptive use of the notwithstanding 
clause cannot be allowed to normalize. Neither 
should the curtailment of legislative debate become 
routine,” said a statement from Christopher N. 
Samuel, president of the Canadian Bar Association, 
Alberta Branch. “Overuse of these extraordinary 
measures—especially when coupled with provisions 
that also set aside the Alberta Bill of Rights and the 
Alberta Human Rights Act—risks undermining the 
constitutional and human-rights architecture that 

protects all Albertans. We cannot take the rule of law 
for granted; if we do, it may not be there to protect 
our rights when we most need it.”

Premier, education minister on defense
Premier Danielle Smith defended the legislation as 
necessary to restore stability to Alberta’s schools 
and classrooms, stating that prolonged labour 
disruptions were causing irreparable harm to 
students’ education. In an open letter to teachers, 
Smith acknowledged that back-to-work legislation 
was not the desired outcome for teachers.

“Our government did not make the decision to 
introduce the Back to School Act lightly,” she said. 
“Our intent is to ensure that students return to the 
classroom while we work together to address the 
real and pressing issues in our schools.”

Minister of Education and Childcare Demetrios 
Nicolaides likewise spoke of the need to reopen 
schools to restore stability for students.

“Students should not pay the price for this strike 
action, which unfortunately they are. Obviously, that 
has to be the paramount consideration in everything 
that we do,” he said.

ATA calls for government 
“to do what is right”
Even as the ATA challenges Bill 2 in the courts, it is 
also calling upon the government to reconsider its 
use of the notwithstanding clause to order teachers 
back to work. In a letter to Smith and Nicolaides 
dated November 4, Schilling entreated them “to do 
what is right” and repeal Bill 2, particularly its use 
of the notwithstanding clause.

“There are solutions to the accumulated challenges 
facing Alberta’s public education system and 
the teachers who work every day within it,” the 
letter said. “What Albertans require from you is 
the political will to reach agreement on concrete 
solutions that teachers, students, parents and 
Albertans can have confidence in.”

The outcome of the ATA’s challenge will likely 
shape not only the future of teacher labour 
relations in Alberta but also the broader debate 
over government limits and the protection of 
constitutional rights across Canada.

As the challenge moves forward, it will likely 
clarify the limits of the notwithstanding clause and 
its impact on workers’ rights within Alberta and 
within Canada. 

ATA launches legal challenge against Bill 2

Need-to-know
Teacher retroactive pay

Following the teachers’ strike and the return-
to-work legislation, retroactive pay for 

teachers will be handled according to the 
following guidelines.

For teachers who are still with the same 
employer: Teachers who provided service for 
a school division after September 1, 2024 are 
eligible to receive retroactive pay. This includes 
substitute teachers. Retroactive pay will be 
handled automatically by the employer.

For teachers who have changed employers: 
For teachers who are no longer employed by the 
school division for which they provided service 
during the eligibility period, retroactive pay is 
not automatic. These teachers need to contact 
the payroll or finance department of their 
former school division(s) and request (1) that 
they receive their retroactive salary (including 
appropriate allowances) from the 2024–25 
school year and (2) the required application 
form. School boards will also be reaching out 
to these teachers. Applications made later than 
January 15, 2026 will not be processed unless 
the teacher can demonstrate that exceptional 
circumstances prevented a timely application.

If you have any questions about your specific 
case, please reach out to your school board or 
contact the ATA’s Teacher Employment Services 
team at 1-800-232-7208. 

Recall petition targets Education 
and Childcare minister

CHRIS SCHWARZ/GOVERNMENT 
OF ALBERTA

Minister of Education and 
Childcare at a press conference 
on Nov. 3.

ATA president Jason Schilling announcing the legal 
challenge.
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  We want to identify the classrooms that 

are complex, get them down into the same 

realm that we all agreed to back in 2002 with 

the learning commission about what class sizes 

should be and deal with the issues of complexity, 

and let’s really solve the problem this time.  

— Premier Danielle Smith during her November 8 
Your Province, Your Premier radio show 

Reactions to the 
notwithstanding clause

Cory Hare
ATA News Staff

A new cabinet committee created to 
address class size and complexity 

is a step in the right direction, 
says Alberta Teachers’ Association 
president Jason Schilling.

Unveiled a week after the government 
announced that it would reinstate the 
collection of class size data, the new 
committee will use the data collected 
to guide the government’s execution 
of its commitment to hire 3,000 new 
teachers and 1,500 new educational 
assistants over the next three years. 
The committee will also assist in 
identifying and prioritizing where new 
schools and modulars should be built.

“This is a step in the right direction, 
and we will see it through to ensure the 
government delivers on its promise to 
enact real change,” said Schilling, who 
credited years of advocacy, and the 
unity demonstrated during the recent 
strike, for forcing the government to 
act.

“Now, the government must show 
that it’s ready to repair the damage, 
rebuild trust and finally do right by 
Alberta’s public education system,” 
he said.

The 11-person committee includes 
Premier Danielle Smith, Education 
and Childcare Minister Demetrios 
Nicolaides, three other government 
ministers, three superintendents, two 
current or former school board chairs 
and ATA associate executive secretary 
Elissa Corsi.

“We heard teacher concerns, and we 
are providing solutions,” Nicolaides 

said. “The Class Size and Complexity 
Cabinet Committee will help us take 
immediate action and ensure teachers 
and students are given the support 
they need to succeed.”

Schilling noted the importance of 
having an ATA rep on the committee.

“As a partner … we will share 
teachers ’ expert ise  and l ived 
experiences to come up with practical 
solutions to create better classroom 
environments,” he said. 

Class Size and Complexity 
Cabinet Committee
Danielle Smith, Premier
Demetrios Nicolaides, Minister of 
Education and Childcare
Jason Nixon, Minister of Assisted 
Living and Social Services
Rick Wilson, Minister of Mental 
Health and Addiction
Searle Turton, Minister of Child and 
Family Services
Lynnette Anderson, Chief 
Superintendent, Edmonton Catholic 
Schools
Nicole Buchanan, Chair, Red Deer 
Public Schools
Marilyn Dennis, Former president, 
Alberta School Boards Association
Mike McMann, Superintendent, 
Fort Vermilion Schools and 
President, College of Alberta School 
Superintendents
Joanne Pitman, Chief 
Superintendent, Calgary Board of 
Education
Elissa Corsi, Associate Executive 
Secretary, Alberta Teachers’ 
Association

New committee to address 
classroom conditions

Below are excerpts from statements 
written by organizations in 

response to the Alberta government’s 
use of the notwithstanding clause.

Amnesty International
(Canada’s English-speaking section)
Alberta’s use of the notwithstanding 
clause continues an alarming trend 
of provincial governments putting 
poli t ical  expediency ahead of 
people’s human rights. We urge the 
Alberta government to turn the tide 
by removing the notwithstanding 
clause from its education bill and 
commit to only advancing legislation 
that complies with the Charter and 
upholds Albertans’ human rights.

The Professional Institute of 
the Public Service of Canada

Premier Smith has weaponized 
legislation that is intended to protect 
citizens. Legislating teachers back 
to work and stripping them of their 
bargaining rights is a direct attack on 
students, families and the teachers 
who keep the education system 
functioning. 

Health Sciences Association of 
Alberta (HSAA) 
The government ’s  use  of  the 
notwithstanding clause sets a 
dangerous precedent that undermines 
the rights of all Albertans. For decades, 
strong Alberta unions have been 

instrumental in securing fair wages 
and safe working conditions across 
the province by exercising their rights. 
When these rights are attacked, every 
workplace in Alberta, both public 
and private, is weaker, including in 
education and health care.

Mount Royal Faculty 
Association
The Mount Royal Faculty Association 
(MRFA) condemns the Alberta 
government’s use of the notwith-
standing clause to force teachers 
back to work. This action represents a 
blatant abuse of power, undermining 
fundamental constitutional rights, 
eroding collective bargaining and 
attacking the protections guaranteed 
to workers under Canadian law. 

Anglican Diocese of Edmonton
For the provincial government of 
Alberta to use the notwithstanding 
clause [ . . . ]  is  to  acknowledge 
interference with the teachers’ Charter 
rights through this action. The deeper 
implications of this action are sobering 
because when one fundamental 
freedom is denied, it is possible to 
imagine other fundamental freedoms 
being denied, including our freedom 
of conscience and religion. In a time 
when democratic institutions around 
the world are becoming fragile, I 
believe it would be wise to step back 
from this action. 

On Constituency Week as a 
time to connect with MLAs

Norma Jean McLennan
Good luck. They will be hiding 

in my constituency. I haven’t heard 
Danielle Smith is coming to town. 
And Justin Wright, I hope he has time 
to read the letter I dropped off at his 
office last week. Maybe he will get a 
conscience.

Jenn Taggart
My MLA called me back last 

week and we discussed our concerns 
with the UCP’s decisions. They need 
to represent people, not the small 
minority.

Pat Barbier
I taught for over 30 years and 

never saw the kind of issues teachers 
are dealing with now. Yes, there were 
students with problems, but we had 
aids, supportive administration and 
often education ministers who had 
a clue.

On mandatory screeners for 
K–3 students

Kerry-Ann Kope
The K–3 screeners are just 

another make-work project for 
teachers and add to unnecessary 
stress on children. Meaningful 
assessment comes in many forms 

that help teachers learn more about 
their students’ needs and abilities. 
They guide teachers in the direction of 
how students learn best and whether 
a student needs additional support 
or challenge. There has been so 
much research done in this area. One 
recommendation is to learn from the 
teachings of Anne Davies and Sandra 
Herbst. Politicians are not experts 
on education. We should be looking 
to those who really know education 
to make informed decisions. That 
includes teachers. I stand for public 
education.  

Rick Massini
Experienced and well-trained 

teachers can identify which students 
are having difficulty and in what 
areas, intuitively. Those students [that 
teachers] are unable to remediate they 
refer for further assessment in order to 
access additional support for the child.

Amy Dern
Having administered a few of 

these tests, I have witnessed the stress 
these unreasonable assessments have 
on young children. Trust teachers’ 
professional judgement! #unnecessary

Mark Heppner
As a teacher, I fully support 

the testing. And accountability for 
teachers is more important than ever 
right now.
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Kim Clement
ATA News Staff

Alberta’s 31st legislature resumed 
on October 23 with a speech from 

the throne. The sitting is scheduled 
to run until November 27. Here is a 
summary of the education-related 
discussions that took place in question 
period from October 28 to November 3.

October 28, 2025:
Bill 2 and Notwithstanding Clause
Naheed Nenshi (NDP, Calgary-Buffalo) 
questioned why the government 
invoked the notwithstanding clause 
instead of allowing courts to review 
back-to-work legislation while 
students returned. He argued it was 
a pre-emptive and unprecedented 
decision.

Minister of Finance Nate Horner 
said the longest education strike in 
Canadian history required balancing 
teachers’ rights to strike with students’ 
right to education. He argued certainty 
was needed given Alberta’s two-tier 
bargaining structure and said the 
clause was used deliberately and 
within constitutional authority. Nenshi 
asked why the government abandoned 
its own rhetoric about inalienable 
rights and respect for the Supreme 
Court. Horner said section 33 is part 

of the Constitution and the situation 
was unique due to local and central 
bargaining dynamics.

N e n s h i  a s k e d  w h e t h e r  t h e 
government would commit to never 
pre-emptively using the clause again. 
Horner replied he finds it difficult to 
imagine its use in other public-sector 
bargaining situations but would not 
forfeit the tool.

October 29, 2025:
Collective Bargaining with Teachers
Nenshi said that parents, teachers 
and students returned to school 
with mixed emotions and argued 
the disruption was avoidable. He 
accused the government of ignoring 
class-size issues and failing to use 
available labour-relations tools to 
prevent the strike. He asked why the 
government refused early intervention 
mechanisms such as a dispute inquiry 
board.

Minister of Education and Childcare 
Demetrios Nicolaides said families 
were pleased students returned to 
school and emphasized that children 
belong in classrooms for academic 
and emotional well-being. Horner 
defended the government’s actions, 
saying options were considered 

Education issues debated

My p a r e n t s  t a u g h t  m e 
something simple and true: 

when you get knocked down, you 
get back up. They reminded me of 
this all the time, which might have 
annoyed me as a kid, but now I’m 
deeply grateful for the lesson. I can 
still hear my mother’s voice from the 
stands during a hockey game yelling, 
“This is no Sunday skate, Schilling—
get moving!” She taught me what I 
have always seen Alberta’s teachers 
do—show up for your teammates, 
work hard and never quit, even if you 
are bruised and exhausted.

On October 27, Alberta’s teachers 
were dealt a hard, unfair blow. Being 
ordered back to work under the 
weight of the government’s use of the 
notwithstanding clause has left many 
feeling disappointed, hurt and deeply 
demoralized. I feel it too.

But when we get knocked down, we 
get back up. That’s who we are.

Like so many of you, I became 
a teacher because I believe in 
people—in fairness, respect and 
the power of education to lift entire 
communities. To have our collective 
voice silenced by legislation is not 
only an affront to teachers, but 
also an affront to all workers and 
to democracy itself. Watching our 
Association (and me) be dragged 
through the mud in recent days 
has been difficult, but no personal 

attack or political tactic can erase 
what teachers stand for.

Now more than ever, we must resist 
tearing each other down, especially on 
social media. Every time we do, we give 
our opponents exactly what they want 
and weaken the solidarity that carried 
us through the strike.

Let’s be clear: we will not give up—
not now, not ever. We will not give away 
our power. Remaining silent would be 
the easiest path, and exactly what the 
government wants, but silence has 
never been the way of teachers. We 
speak up. We stand together. And when 
it feels impossible to keep standing, we 
must lift each other up. 

The government may have forced 
us back to work, but they cannot 
legislate away our resolve. The public 
sees what’s happening. Parents, 
communities and students have 
reached out in overwhelming support 
because they know the value of 
Alberta’s teachers and the importance 
of a strong public education system. 
We see this support reflected in polls, 
petitions and conversations. The public 
has not wavered in its support.

We’ve been knocked down, but 
we’re getting back up. Together, we’ll 
keep moving forward with purpose 
and conviction, fighting for our 
classrooms, our students and the 
future generations who depend on us 
to stand firm for what’s right. 

Back to work, but not backing down

Lindsay Yakimyshyn
ATA News Managing Editor

Standardized assessments for 
kindergarten to Grade 3 students in 

Alberta could soon be mandated by law.
Introduced by the provincial 

government on November 3, Bill 6, 
the Education (Prioritizing Literacy 
and Numeracy) Amendment Act, would 
amend the Education Act to legally 
require standardized tests in literacy 
and numeracy for kindergarten to Grade 
3. This requirement would apply to all 
public, separate, francophone, charter 
and accredited independent school 
authorities, as well as independent early 
childhood services operators. 

A statement from the government 
asserted that the assessments would 
help identify complex learning needs, 
with priority placed on reading and 
math to ensure students receive 
appropriate supports early on.

“Alberta’s classrooms are more 
complex than ever, and our teachers 
need the right tools to support every 
student,” said Demetrios Nicolaides, 
minister of Education and Childcare. 
“By identifying learning needs early, 
these screeners will help us address 
complexity head on and ensure that 
children with diverse and complex 
needs get the help they need to thrive.”

Currently, K–3 literacy and math 
screeners are required by policy. If 
passed, Bill 6 would enshrine these 
assessments in law. The bill also 
sets out a requirement for school 
authorities to share the testing results 
with both parents and the Ministry of 
Education and Childcare. Further, the 
ministry would be required to publish 
an annual report on the assessment 
data and could request individual 
student results from school authorities.

While specific details regarding 
implementation are not included 
in the bill itself, the government 
stated that the assessments would 
be administered under the current 
schedule: fall and winter screenings for 
Grades 1–3 (with an additional spring 
screening for students requiring extra 
support) and a winter screening for 
kindergarten students.

Bill 6 garners some support, 
raises questions
Supporters  of  the  leg is la t ion 
emphasize  the  importance of 
promoting strong l i teracy and 
numeracy skills at an early age. Some 
comments, however, suggest that 
assessment alone is not sufficient to 
ensure students are well supported.

“Early screening is an essential 
part of an equitable approach to 
literacy instruction,” said Alicia Smith, 
executive director of Dyslexia Canada. 
“When it is paired with time, training 
and support for teachers, it strengthens 
the education system’s ability to 
identify and respond to student needs, 
ensuring that children who require 
extra help learning to read receive it.”

Critics question the need to legislate 
K–3 assessments, expressing concerns 
about the impact of standardized 
testing on student well-being and 
teacher workload. ATA president 
Jason Schilling argued that these 
tests add bureaucratic measures 
without addressing the core issues 
of overcrowded classrooms and 
underfunded supports for struggling 
students.

“Teachers don’t need another test 
to tell us which children need help. 
We need the resources to help them,” 
he said.

Schilling also referenced research 
conducted by the ATA, which shows 
that a strong majority of Alberta 
elementary teachers and school 
leaders believe the assessments are 
developmentally inappropriate, are 
harming elementary students and 
have low value for student learning.

“ T h e  ATA  r e c o g n i z e s  t h e 
government’s priority on literacy 
and numeracy but stresses that 
lasting improvement will only be 
achieved when the government 
actively engages with and listens to 
teachers and draws on their expertise 
to shape the supports students need 
to succeed,” said Schilling.

Should Bill 6 be passed, the legal 
requirement for K–3 screeners would 
come into effect for the 2026/27 
school year. 

ALBERTA STUDENTS 

An Alberta Teachers' Association (ATA) provincial research 
study reports on how the Alberta Government's 
mandated literacy and numeracy screeners are 
affecting elementary students. 

Research based on feedback from over 1,400 
Alberta elementary teachers and school leaders.

My students are crying, having 
panic attacks, hitting themselves 
— declaring that they are stupid.

more than 
numbers

Harming 
Elementary Students

of teachers report a negative impact 
on students' emotional well-being with 

high levels of anxiety due to this 
mandatory testing.

73%
Low Value for 

Student Learning 

of teachers say that repeating 
these tests throughout the year 

has NO VALUE at all. 

75%71%
Developmentally 

Inappropriate

of teachers believe the mandatory 
literacy and numeracy screeners 

are developmentally inappropriate 
for their elementary students.

TEACHERS
3 in 4
Are Concerned

"
Learn More

*Margin of Error +/- 2.5%(19 times out of 20)

Contact Dr. Philip McRae 
Alberta Teachers’ Association
Email: research@ata.ab.ca

SCAN QR CODE 
to read the full 2025 
ATA Research Report

New bill proposes to 
legally require K–3 testing

LEGISLATURE HIGHLIGHTS
continued on page 9
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University of Calgary Continuing Education online tech courses 
and programs help you strengthen your digital skills, enhancing 
technology-based learning in your classroom.

Guided by industry experts, develop skills in technical areas such as:

• Artificial intelligence and machine learning
• Cybersecurity and cloud computing
• Data analytics and business intelligence
• Microsoft 365 Copilot and Office productivity tools
• Web and software development

Gain the skills to tackle new challenges, use technologies effectively, and 
make a meaningful impact in your classroom and educational community.

Learn more about our flexible online 
programs at conted.ucalgary.ca/tech

Grow your digital skills. 
Inspire innovation.  
Build the tools and knowledge that empower you 
and your students to thrive in a changing world.

http://conted.ucalgary.ca/tech
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TES-MS-HI-13g-i 2025-10

Register today!
https://abteach.cc/healthy-interactions

Scan to register

Teacher and school leader participants 
will learn to 
• strengthen communication skills,
• recognize different types of conflict,
• navigate conflict, and
• move beyond the conflict.

Resolve conflict with confidence!
Join the Alberta Teachers’ Association for a 

day-long conflict resolution workshop.

EDMONTON
January 26, 2026
Barnett House, 
11010 142 Street New date!

Dominica Foundation 
Teaching Oportunity
International Teaching with the 
IT for Dominica Foundation
The IT for Dominica Foundation is now accepting applications 
from talented Alberta educators interested in teaching in the 
Commonwealth of Dominica in July 2026. For over 24 years, the IT for 
Dominica Summer Institute has empowered Dominican teachers by 
offering innovative information technology (IT) in education courses 
to support their professional growth.

As an ATA member, this is your chance to share your deep expertise 
in integrating IT into K-12 classrooms, while immersing yourself in a 
rich cultural exchange. If you’re a flexible, dedicated team player with 
a passion for making a global impact, this opportunity is for you! 

More information may be found at: http://www.ITforDominica.com

We look forward to your application by November 28, 2025 

https://www.surveymonkey.com/r/ITfDApply2026
COOR-61d-1 2025-10

Petition questions 
public funding for 
private schools
Mark Milne
ATA News Staff

Albertans may soon have
a say on how their public 

tax dollars are being spent on 
education. 

Calgary high school teacher 
Alicia Taylor is the driving 
force behind a citizen-
initiative petition aimed at 
ending public funding for 
i n d e p e n d e n t  ( p r i va t e ) 
schools in our province. 
Taylor’s proposal, approved 
by Elections Alberta on 
October 7, asks: “Should the 
Government of Alberta end its 
current practice of allocating 
public funds to accredited 
i n d e p e n d e n t  ( p r i va t e ) 
schools?” 

“I think there is a disparity 
in education right now,” said 
Taylor. “The private schools 
are a lot fancier, a lot nicer, 
they’re making donations, 
they have so much extra 
money, and I don’t believe 
they need the public funds to 
support that.”

Taylor says she started the 
petition because she felt it was important to bring attention to 
the fact that public dollars are being funnelled toward education 
that is out of reach for many Albertans. 

This year’s provincial budget allocated approximately $461 
million to independent schools. That amounts to about 5 per 
cent of the province’s entire K–12 education budget. 

“I don’t believe the average Alberta citizens who send their 
kids to public schools really would support the notion of putting 
their tax dollars toward these elite private schools. I think if they 
had the choice, they would vote in favour of taking those public 
funds away from the private schools,” said Taylor. While she 
understands that the redirection of the private school funding 
would be at the government’s discretion, her hope is that those 
extra dollars would be used to support public schools.

Taylor’s petition officially kicked off on October 14, amid 
the provincewide teachers’ strike, which raised issues such as 
classroom complexity, overcrowding and insufficient resources. 
She believes the timing may have helped spotlight the need for 
extra funding for public schools. 

“We’re just three weeks in and we have over 1,500 people 
that have signed up to be canvassers, so a large part of our 
work over the last few weeks has been getting those volunteers 
organized,” said Taylor. “Now we have the work of getting to all 
the people that want to sign the petition.”  

Taylor, who also serves as a district representative on the 
Alberta Teachers’ Association’s Provincial Executive Council, 
has until February 11, 2026 to collect just over 177,000 
signatures for the question to qualify for a referendum. The 
petition already has 13,940 signatures.

Minister comments on potential impact 
With just under 50,000 students currently enrolled in 

accredited independent schools, Demetrios Nicolaides, Alberta’s 
Minister of Education and Childcare, warned that tens of 
thousands of students could be forced to immediately seek 
alternative programming if funding were withdrawn from 
independent schools. 

“A significant number of our independent operators operate 
specifically for students with specialized learning needs and so 
that will be extremely challenging from a logistical perspective 
to try and implement and execute,” said Nicolaides at a 
November 3 news conference. “But, of course, as the petition 
moves on, we will be modelling that, just to ensure we are 
prepared for whatever kind of outcome.” 

Taylor says Nicolaides’s concern wouldn’t be an issue if 
the public school system were properly funded, arguing that 
parents wouldn’t need to look elsewhere to ensure their 
children’s learning needs were being met. 

“My belief is that we should already be supporting those 
students as part of a well-funded public school system. They 
shouldn’t need to be seeking out these opportunities at private 
schools,” she said.

Information on the 
petition is available at  
abfundspublicschools.ca

carefully and that other paths, such as a 
dispute inquiry board or arbitration, could 
have prolonged instability and led to further 
strikes. He reiterated that the government 
preferred to negotiate an agreement, noting 
the government accepted two recommended 
deals and offered enhanced mediation.

Nenshi said negotiated agreements are 
always preferable and argued the government 
was unwil l ing or  unable to  bargain 
constructively. Horner countered that the 
government did not engineer the strike and 
pointed to prior agreements with other unions 
as evidence of good-faith bargaining

November 3, 2025:
Education Funding
Court Ellingson (NDP, Calgary-Foothills) 
challenged the government for legislating 
teachers back to work while underfunding 
education, arguing that budgets have not kept 
pace with population growth and inflation, 
leaving school boards struggling with rising 
enrolment and operating costs.

Horner replied that health care and 
education remain government priorities, and 
stressed limited provincial resources and 
ongoing budget pressures.

Ellingson pressed further, criticizing the 
move to a rolling-average funding formula, 
saying it forced overcrowding and inadequate 
learning spaces and, ultimately, contributed to 
the teacher strike.

Nicolaides rejected the premise, noting 
the province recently shifted from a three-
year to a two-year funding model at school 
boards’ request and pointing to supplemental 
enrolment grants.

Ellingson concluded by accusing the 
Treasury Board and Finance of driving the 
lowest per-student funding in the country.

Horner defended the government’s 
approach, citing low oil prices and a projected 
deficit. He also commented that Alberta 
is still delivering the largest public-sector 
wage increases in two decades to support 
recruitment and retention.

LEGISLATURE HIGHLIGHTS
continued from page 7

http://abfundspublicschools.ca
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Provincial Executive Council 
members and local presidents 

CENTRAL NORTH

KATRINA ZACK
Northern Gateway 
Local No. 43

JESSIE SMEALL 
Evergreen Local 
No. 11

MOE TELIANI 
Parkland Teachers' 
Local No. 10

RICK KREMP
District Rep

MICHELLE SAVOIE
Pembina Hills Local 
No. 22

VANESSA 
AMYOTTE 
Evergreen Catholic 
Local No. 44

SOUTH WEST

KATHERINE 
PRITCHARD
District Rep

JOHN TEMPLIN
Holy Spirit Catholic 
Local No. 5

CRYSTAL CARVER 
Horizon Local No. 4

DEREK RESLER
Lethbridge Public 
School Local No. 41

MADISON 
STOCKER 
Livingstone Range 
Local No. 14

MARLISS VISSER 
Palliser Local No. 19

STEPHEN 
GIBBINGS
Westwind Local 
No. 12

NORTH WEST

RHONDA KELLY
District Rep

GENEVIEVE PAYEUR
Grande Prairie and District 
Catholic Teachers Local 
No. 42

JACKIE BASNETT
Greater Peace  
Local No. 13

JENNIFER TAYLOR
High Prairie 
Local No. 62  

DEBBIE HARRIS
Northern Spirit 
Local No. 6

ASHLEIGH 
BARSALOU
Trumpeter 
Local No. 26

FRED KIRBY
Fort Vermilion 
Local No. 77

TERRI-LYNN 
MCLEOD
Northland 
Local No. 69

CENTRAL EAST

KELLY MURPHY
Northern Lights Local 
No. 15

SARJENKA 
KURYLIW
Greater St. Paul Local 
No. 25

LYNNÉ VINING 
Lakeland Catholic 
Separate Local No. 30

JOCELYN ARTHUR 
Aspen View Local No. 7

MURRAY 
LALONDE
District Rep

KATHERINE COOK 
Battle River Local 
No. 32

BRIAN SKINNER
Park Plains East
Local No. 31

SOUTH EAST

MICHAEL JERRED
Medicine Hat 
Local No. 1

DEANNA 
BURZMINSKI 
Medicine Hat Catholic 
Teachers Local No. 39

BRENT MEYER 
Grasslands Local 
No. 34

MARK BREADNER
Prairieland Local 
No. 36

HEATHER MCCAIG
District Rep

LYLE KENNEDY
Prairie Rose Local 
No. 2

MICHAEL 
ROBERTSON 
Three Drums of 
Wheat Local No. 20

TABLE OFFICERS 

KIM NAHIRNIAK 
Woodland Rivers
Local No. 40

JASON SCHILLING
ATA President

ALLISON MCCAFFREY
ATA Vice-President

GREG JEFFERY
ATA Past President 

GREG CARABINE
ATA Vice-President

WHO’S WHO

2025/26
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SOUTH CENTRAL ROCKIES (formerly Calgary District)

CALGARY CITY

CENTRAL

JINOO CHONG 
University of Alberta ESA
Student Local No. 1

THUY DINH 
University of Calgary ESA
Student Local No. 2

MEGAN GITZEL 
Red Deer Polytechnic EUS
Student Local No. 3

AIDEN LAIR 
University of Lethbridge EUS
Student Local No. 4

HUNTER MANDELL 
Medicine Hat College EUS
Student Local No. 5

LIAM FROST 
Concordia University ESA
Student Local No. 6

MACKENZIE GAME 
Campus Saint-Jean EUS
Student Local No. 7

KELLIE FLETT 
Northwestern Polytechnic ESA
Student Local No. 8

FATHIA SHEIKH BANA
Keyano College ESA
Student Local No. 9

STEPHEN CAMPBELL-MOLYNEAUX 
Mount Royal University EUS
Student Local No. 10

SARA BENNETT 
Ambrose University ESA
Student Local No. 12

JACKY CHAN 
The King’s University ESA
Student Local No. 13

NOAH PRICE 
St. Mary’s University
Student Local No. 14

SPECIAL LOCALS

RAY HOGER 
Alberta Retired Teachers’ Association		
Special Local No. 1

KEVIN KEMPT
District Rep

LEE MARTIN 
Calgary Separate 
School Local No. 55

EDMONTON MCMURRAY

JAY PROCKTOR
District Rep

CARMEN 
GLOSSOP 
District Rep

HEATHER QUINN
Edmonton Public 
Teachers Local No. 37

AMBER NICHOLSON
Edmonton Catholic 
Teachers Local No. 54

MAXINE HOLM
Elk Island 
Local No. 28

RHONDA 
BOROWSKI
Elk Island Catholic 
Teachers’ Local No. 21

CARRYL BENNETT
Greater St. Albert 
Catholic Local 	
No. 23

JAROD LETENDRE 
St. Albert Public 
Teachers' Local No. 73

DAVID MCINTYRE  
Sturgeon Local No. 27

JANET 
WESTWORTH
District Rep

DAVID TAIT 
Foothills Local No. 16

MONICA BULAS 
Canadian Rockies 
Local No. 59

AMRIT RAI NANNAN
Rocky View 
Local No. 35

CHRISTIAN SCHELL
Christ the Redeemer 
Local No. 29

WADE 
WESTWORTH
District Rep

KIM ST. ANDRE
Black Gold Teachers’ Local 
No. 8

MIKE WHEELER 
Timberline Local 	
No. 9

JEAN PORTER
St. Thomas Aquinas 
Teachers' Local No. 45

BRENTON BAUM
District Rep

PATRICK GRANGER
Wetaskiwin Local 	
No. 18

CENTRAL SOUTH
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Medicine
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East

Red Deer CatholicRed Deer Catholic
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Catholic Teachers

Grande Prairie and District
Catholic Teachers

North WestNorth West

Central NorthCentral North

Central SouthCentral South

Edmonton McMurrayEdmonton McMurray

Central EastCentral East

Central Central 

South Central Rockies South Central Rockies 
formerly Calgary District

South EastSouth East

South WestSouth West

Calgary CityCalgary City

Central Prairie SkyCentral Prairie Sky
formerly Edmonton District

St Thomas 
Aquinas Teachers’

St Thomas 
Aquinas Teachers’

l’Association des 
enseignantes et des

enseignants francophones 
de l’Alberta

COREY VAN 
ZANDBERGEN 
Clearview Teachers 
Local No. 33

BRICE UNLAND
District Rep

CHERRA-LYNN 
OLTHOF 
Chinook’s Edge Local 
No. 17

EVELYN CHAN
Red Deer City  
Local No. 60

MICHAEL DOLL
Wolf Creek Local 
No. 3

SARA LAMBERT
Red Deer Catholic 
Local No. 80

ALICIA TAYLOR 
District Rep

STEPHANI 
CLEMENTS
Calgary Public Teachers 
Local No. 38

JAY DUFFETT
Fort McMurray 
Local No. 48

CHANDRA 
HILDEBRAND
District Rep

KENT KINSMAN
District Rep

ATA geographic 
districts and locals

ERIC CLOUTIER
Association des enseignantes 
et des enseignants 
francophones de l’Alberta
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NURTURE CREATIVITY AND CURIOSITY THIS WINTER 
Now booking Winter f ield trips and Art-To-Go programs

Visit leightoncentre.org for more information and to book
282027 144 Street West, Foothills, AB, T1S 0Y4 

HONDURAS

ATA–CHANGE FOR
CHILDREN

TEACHING TOUR

2026

TO APPLY:

Spend two weeks in Caribbean coastal Honduras exchanging knowledge with
local teachers in the areas of inclusive education, digital learning, climate
change and environmental stewardship, and student engagement strategies.

This collaborative exchange will focus on strengthening classroom practices,
integrating technology in low-connectivity settings, and supporting action
plans to improve school attendance and achievement among Indigenous
Garifuna and Miskito communities.

Travel and living expenses are covered by the ATA. Some pre-departure supply
and in-country meal costs outside of host communities will be the
responsibility of the participants.

Visit teachers.ab.ca → Professional Development → International Opportunities

For more information, email Lorena@changeforchildren.org

Application Deadline: January 18, 2026

JULY 11–25, 2026

STORIES AND PHOTOS WANTED
If something newsworthy is going on in your school, district or local, please let us know.  We will also consider articles, photos 
and cartoons. Please email tips and submissions to managing editor Lindsay Yakimyshyn: lindsay.yakimyshyn@ata.ab.ca.

mailto:lindsay.yakimyshyn%40ata.ab.ca?subject=
http://education.up.edu
http://leightoncentre.org
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KEYNOTE SPEAKERS

School and system leaders new to their role within the last 
five years are welcome to register for the ATA’s foremost 
conference in educational leadership.

Lisa Everitt 
ATA Executive Staff Officer

Astrid Kendrick
Director, Field Experience 

JANUARY 19–20, 2026

Featuring 
Dr Scott Morrison

ONE CONFERENCE, TWO LEADERSHIP STREAMS

REGISTER FOR YOUR  2-DAY CONFERENCE

There is no cost to register, and the 
ATA will cover up to $400 in receipted 
expenses for attendees.
Attendance will be limited to the first  
50 leaders to register.

The Educational Leadership Academy (LEA) is 
intended  for school and system leaders with at 
least four years  of experience in a leadership role. 

DoubleTree Hilton 
West Edmonton
16615 109 Avenue NW

www.teachers.ab.ca

EDUCATIONAL 
LEADERSHIP 
ACADEMY

LEADERSHIP 
ESSENTIALS

NEW DATES!

Whether it’s a teacher success story, a school 
community achievement or a unique ATA local event, 
we want to hear about it. Send us your story ideas!

E-mail Managing Editor Lindsay Yakimyshyn your 
ideas at lindsay.yakimyshyn@ata.ab.ca.

CO
O

R-
20

9 
20

25
-0

3

We want to hear about it!
GOT THE INSIDE SCOOP?

Merged conferences 
to bring together 
new and seasoned 
school leaders
Chris Gonsalvez
ATA News Staff

This winter, the Alberta Teachers’ Association (ATA) will host 
a new conference that merges two existing events for school 

leaders. Taking place on January 19–20, 2026 in Edmonton, this 
event blends Leadership Essentials for early-career leaders and 
Educational Leadership Academy for seasoned administrators. 

“The ATA recently decided to reimagine its approach to these 
two popular leadership development opportunities to ensure 
we are continuing to meet the needs of our members in school 
leadership,” said ATA associate executive secretary Elissa Corsi.

The inspiration to merge the two conferences came directly 
from member feedback. Experienced leaders were asking for 
access to the inexpensive professional development offered 
to newcomers through Leadership Essentials, while newer 
leaders expressed a desire for mentorship opportunities with 
veteran administrators. The ATA recognized an opportunity to 
address both asks while creating something greater than the 
sum of its parts.

“The solution wasn’t to create something entirely new. It was 
to bring together what already worked.”

The resulting hybrid model maintains separate, specialized 
learning tracks while creating intentional touchpoints for 
collaboration. New leaders will have access to diverse breakout 
sessions tailored to their professional learning needs, while 
experienced leaders will engage in cohort-based deep dives 
into advanced leadership concepts. Networking opportunities 
will also create space for leaders to learn from each other.

The combined model also serves a broader strategic goal: 
enabling entire school leadership teams from across the 
province to attend together, regardless of experience level. 
This approach recognizes that effective schools require strong 
leadership at every level, from new administrators learning the 
basics to veteran leaders refining advanced skills.

Notably, both conference streams will be offered at no 
registration cost to delegates and with expenses partially 
covered. While Leadership Essentials has always been free to 
attend, this marks the first time the Educational Leadership 
Academy will have no registration fee, reflecting the ATA’s 
commitment to professional growth for school leaders.

“It’s a strategic investment in building stronger leadership 
networks and ensuring professional growth remains accessible 
to all school and division leaders who are members of the ATA,” 
said Corsi.

If the conference proves successful, the ATA plans to make 
this combined model a regular offering, potentially reshaping 
how the ATA supports school leaders across different career 
stages.

More information about registering for this joint event can 
be found at https://abteach.cc/LeadershipEssentials or https://
abteach.cc/EdLeaderAcademy. 
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https://surveys.teachers.ab.ca/s3/2025-Leadership-Essentials-Registration
https://abteach.cc/EdLeaderAcademy
https://abteach.cc/EdLeaderAcademy


14 ❚ The ATA News, November 18, 2025

Scientists & Engineers-in-the-Classroom 
Register now for:
-Grades 1-6 new curriculum
-Grades 7-9 existing curriculum
-Other topics and special requests

Teacher Professional Development
-Grades 1-6 new curriculum-Grades 1-6 new curriculum
-Grades 7-9 existing curriculum
-Workshops in collaboration with your School Board
 science support team or Regional Consortium
-In school mini sessions available
Contact Ed: ekusmirski@albertasciencenetwork.ca for information

Chemistry All Around  You
Contact Heather: edmonton@albertasciencenetwork.caContact Heather: edmonton@albertasciencenetwork.ca

Book online at albertasciencenetwork.ca
Canadian Registered Charity BN 12907 9315 RR0001

www.AlbertaScienceNetwork.ca
Bringing science  eld trips into your classroom!

www.albertasciencenetwork.ca
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The East Side Dance Festival Society is holding its Dance Teacher Training 
Conference on January 22–23, 2026 at The Decidedly Jazz Danceworks 
Centre in Calgary. The society aims 
to cultivate meaningful relationships 
among dance educators, community 
partners, students and pedagogical 
approaches, strengthening Alberta’s 
inclusive and vibrant arts community 
through shared experiences and 
collaborative learning. 

For more information on the 
conference and to register, visit 
eastsidedancefestival.ca. 

ama.ab.ca/CrosswalkQuest
Download and play for free at

Your students  
Your students  

can  Be  can  Be  
safety heroes! 
safety heroes! 

Students can level up  
their crosswalk safety skills in 
this online, classroom-ready 

adventure game.

ATRF is here.
For questions about your pension,  

please visit atrf.com. 

You can also book an appointment  
in MyPension, call, or email.

For the latest issue, visit www.teachers.ab.ca/news. 
Subscribe to receive an email when a new issue is 
available.  http://bit.ly/ATAeNews 

DIGITAL NEWS
The ATA News is available online.

Conversations 	
over complaints
How to handle conflict within your team 

It’s natural for conflict to arise in schools.  Teachers and school 
leaders work closely together as colleagues—supervising, 

meeting, eating, planning and learning together. As a teacher–
leader, I often viewed my colleagues as a school family and, 
while not everyone likes to refer to their colleagues as a 
“family” or “team,” the reality is we often spend more time with 
coworkers than with our own families and friends. 

So, what do we do when conflict happens within our school 
family? 

When it comes to complaints filed with the Alberta Teaching 
Profession Commission (ATPC), the second highest number 
are those submitted by teachers about other teachers (second 
only to complaints from parents or guardians). Because the 
current Code of Professional Conduct doesn’t require a teacher 
to speak to their colleague before filing a complaint, you might 
face such a complaint without warning. 

Often, conflict stems not from one major event but from a 
buildup of small misunderstandings left unaddressed. 

Trevor Muir, founder of Epic Classroom, has shared a story 
illustrating this. 

He and a few other teachers once took students outside to 
play ultimate frisbee after testing week, despite a math teacher’s 
concern that the frisbee game would distract students making 
up exams. Conflict ensued. During a subsequent meeting, the 
math teacher tearfully shared that she felt disrespected and 
unheard, feelings she had experienced before. Her honesty 
prompted reflection and apology from the other teachers, 
leading to reconciliation and understanding. 

Trevor’s story serves as a reminder that conflict within 
a school team can be addressed and resolved successfully. 
With conversation, empathy and openness, teams can repair 
relationships and move forward together. As teachers, we’re 
relational by nature. Working with people means sometimes 
we must face conflict and seek reconciliation. 

Might there be instances where a formal complaint through 
your school division or the ATPC is appropriate given the 
nature of the conflict? Yes. There are also other options to 
consider before pursuing a complaint. 

The ATA strongly encourages teachers and school leaders to 
use existing division supports such as harassment and safe-
school policies, or mediation services to address conflict. The 
ATA also offers free advice, guidance and mediation to help 
resolve issues. 

Ultimately, the strength of a school lies not just in its programs 
or policies, but in the relationships between the people who 
make it work every day. Conflict is inevitable when passionate, 
caring professionals collaborate closely—but it doesn’t have 
to divide. 

When we approach one another with honesty, empathy and a 
willingness to listen, conflict becomes an opportunity for growth. 
By choosing conversation over complaint, understanding over 
assumption, and reconciliation over resentment, we build 
not only stronger teams, but stronger schools, places where 
everyone feels valued, respected and supported.  

PITFALLS AND 
PRECAUTIONS

Tanya Thiessen 
ATA Representation Officer 

NOTICES AND EVENTS
Dance Teacher Training Conference

If you have received a notice of complaint from the Alberta 
Teaching Profession Commission, contact the ATA’s 
Regulatory Affairs team immediately. Call 1-800-232-7208 
or email professionaldiscipline@ata.ab.ca for support.

http://eastsidedancefestival.ca
mailto:professionaldiscipline%40ata.ab.ca?subject=
http://ama.ab.ca/CrosswalkQuest
www.atrf.com
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Extra 
 coverage 

 is always a plus. 
With the complimentary A�nity Plus endorsement,
Alberta Teachers Association (ATA) members have 
exclusive access to enhanced home insurance
coverages and add-ons.

Certain conditions, eligibility requirements, limitations and exclusions apply to all o�ers. Visit 
belairdirect.com for more details. O�ers may change without notice. We o�er car insurance and 
home insurance in Alberta, Ontario, Quebec, New Brunswick, Nova Scotia, Newfoundland and 
Labrador and Prince Edward Island and home insurance only in British Columbia.
© 2025, Belair Insurance Company Inc. All rights reserved.
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DOES ASEBP 
OFFER 

RETIREMENT 
BENEFITS?

AT A TIME LIKE THIS, 
WE KNOW 

YOU’RE 
WONDERING:

ASEBP’s MyRetiree Plan: designed to support 
Alberta’s education workers. 

Learn more at MyRetireePlan.ca

Indigenous Education 
Initiatives Grant
Locals can receive up to $2,000 in ATA
grant funding to support projects fostering 
reconciliation and community connections.

Apply by March 30 at teachers.ab.ca/scholarships

2026/27 ATA 
programs approved 
in principle, 
referred for costing
PEC POINTS

Audrey Dutka
ATA News Staff

Highlights of the Provincial Executive Council 
meetings held virtually on September 22, 29, 
October 2, 9, 15,16 and 20, 2025.

1. Approved the timelines for a membership vote on the 
memorandum of agreement.

2. Approved that, notwithstanding administrative guidelines 
and policies, the only support provided to teachers during a 
strike would be group health benefit coverage.

3. Reviewed the results of the vote on the memorandum of 
agreement wherein teachers rejected the memorandum by a 
margin of 89.5 per cent.

4. Reviewed financial measures the Association would 
implement to economize, commencing 2025 10 06.

5. Approved that the Association indicate, in response to the 
Teachers’ Employer Bargaining Association letter of 2025 10 01, 
its willingness to enter into exploratory discussions to identify 
potential paths forward for bargaining toward a negotiated 
settlement.

6. Authorized the Association to send out a follow-up email to 
members, stating that the Central Table Bargaining Committee 
is heading back to the table and talking about student–teacher 
ratios and salary.

7. Requested staff to develop a comprehensive list and 
description of possible (and probable) next steps by government 
and/or the Teachers’ Employer Bargaining Association 
in dealing with the strike and a description of suggested 
Association responses for each potential action by government, 
to be brought to the next Provincial Executive Council meeting.

8. Authorized the Association to advise the Provincial 
Bargaining and Compensation Office that the enhanced 
mediation proposal as presented in its letter of 2025 10 16 is 
unacceptable.

9. Authorized the Association to remain on strike committed 
to achieving all provisions in the last tabled position.

Highlights of the Provincial Executive Council 
meeting held virtually on October 23–24, 2025.

1. Approved in principle and referred to Finance Committee 
for costing a proposed list of programs on which the Association 
should focus in 2026/27.

2. Approved the Association’s 2025/26 budget for capital 
expenditures.

3. Approved that, subsequent to the transfer of required funds 
to the Local Authorities Pension Plan/Alberta Investment 
Management Corporation, any remaining funds be transferred 
and invested with Canada Life.

4. Approved in principle an implementation plan that would 
permit convention associations to apply to host an upcoming 
convention virtually on a one-year pilot basis.

5. Appointed two field members to serve on the Calgary Area 
Field Experiences Committee.

http://myretireeplan.ca
www.teachers.ab.ca/scholarships
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http://makeafuture.ca
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STUDENT PRESENTATIONS

Jaime Rojo: Chasing Monarchs
Curriculum connections: Living systems, biodiversity, 
ecosystems, environmental sciences, human and 
environmental interactions.

MON/TUE  FEBRUARY 2 & 3, 2026   |  10:15 a.m.

Innovation SponsorPresenting Sponsor
 

Student 
Engagement Sponsor

EXPLORE National Geographic
Supporting Sponsors/Partners

EXPLORE National
Geographic Sponsor 

Public Sector Support

DAVEY, JANE, 
JORDAN & NYSSA

Explorers Circle 
Engagement Sponsors

Presentation includes a post-show Q&A.

Jack Singer Concert Hall, Werklund Centre

Follow the 
magical migration 
of monarch’s live 
on stage

BOOK YOUR CLASS

werklundcentre.ca/ngl-ed

Virtual and in-person 
short-term exchanges for 
teachers and school leaders.

Visit teachers.ab.ca, 
search “teacher exchange” 
for applications and details.
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Transform your career 
with an exchange.
Various destinations available.

For advertising information,
contact Trevor Battye	
at Trevor Battye Advertising Sales
1-778-773-9397 
trevor@tbasales.ca

Next deadline
Thursday, Nov. 27, 2025, 4 p.m.
(Publication date Dec. 9, 2025)
Advertisers are encouraged to 
book early – space is limited.

Circulation:  34,500
We accept Visa, Mastercard, 
cash or cheque.

ADVERTISING IN

www.teachers.ab.ca
www.canlearnsociety.ca
http://werklundcentre.ca/ngl-ed
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With gratitude
As teachers and school leaders took historic strike action to advocate 
for the teaching profession and for students’ learning conditions, they 
received strong support that reassured them they weren’t alone. We’re 
taking a moment to reflect on the remarkable spirit of solidarity shown 
across our province this fall.

To our 
members

—the teachers and school leaders who stood 
together with courage—your dedication to 

students and public education has been 
inspiring. You reminded Alberta that teaching 

is not only a profession, but a calling 
grounded in care and commitment to our 

communities and our students.

To our 
students,
your energy and resilience 
gave every step purpose. 

You are why we do this work.

To parents
and families, 

your understanding and encouragement 
strengthened our resolve. You showed that 
education is a shared partnership built on 

trust and the belief that every child 
deserves opportunity and support.

To community 
members, 

businesses and
partner 

organizations,
your acts of kindness and displays 

of solidarity affirmed that education 
is a collective investment in our 

shared future.

This historical moment was about more than collective bargaining, it was 
about standing up for strong, well-resourced classrooms where every 
student can thrive.

Thank you for standing up, together.
Would you like to share a message of appreciation 
with someone—a colleague, community member or 
business—whose support made a difference to you? 
Download a thank-you note template here: 


