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Crisis levels of stress and exhaustion
are not sustainable

EDITORIAL

Jonathan Teghtmeyer
ATA News Editor-in-Chief

41T have never in my 16 years of

teaching seen so many staff
members breaking down to the point
of tears. We are stressed, overwhelmed
and scared.”

This is a comment from just one of
the more than 2,700 Alberta teachers
who responded to the Association’s
most recent pandemic pulse survey.

This teacher is not alone. Eighty-
seven per cent of teachers report
feeling stressed and 93 per cent feel
exhausted by the end of the day.

The Association has conducted these
pulse surveys three times since schools
restarted, and these results have been
consistently near or above the 90 per
cent mark since the first survey on Aug.
28. We are systematically researching
the impact of COVID in schools, while
the government has decided not to do
such a study.

Obviously, teachers are dealing
with a lot this year: administering
and enforcing new protocols for every
aspect of student interaction — new
recess routines, new lunch routines,
new end-of-day routines; planning a
bunch of new lessons because previous
activities are no longer COVID friendly;
finding new resources, manipulatives
and handouts because old ones don't
work anymore.

Some teachers are preparing for
livestreaming of classes or online
delivery as well as in-person delivery.
Many teachers have to learn new
technologies being implemented
by school divisions. Some teachers
had to completely revise course
sequencing and timings to adjust for
new synchronized delivery plans and
quartermester systems.

Not to mention larger classes, more
supervision, in-classroom lunches and
more internal coverage when substitute
teachers are not available.

Then there’s the cleaning. Eighty-
six per cent of all teachers and school
leaders are taking on cleaning and/or
sanitization tasks in their school, and
sixin 10 teachers are spending between

20 minutes and one hour each day on it.

This is all before any positive COVID
cases show up. There is definitely
workload associated with that, as isolation
protocols have to be implemented, extra
cleaning needs to happen and plans
need to be enacted to enable measures
of at-home teaching and/or learning.
Recently, we learned that principals
are even being asked by Alberta Health
Services to do contact tracing.

These problems were predictable.
The Association brought these concerns
to government, but government did not
listen.

What the province refused to
acknowledge — apparently with school
board and superintendent complicity
— 1is that schools would not be able
to shoulder these burdens without
additional support.

The government refused to put
forward any money for schools to hire
staff to manage the unending issues
created by trying to operate schools
during a pandemic.

The premier’s glib quip that teachers
will just need to “tidy up” echoes in our
ears.

Imagine how the burden could be

better managed if we hired more janitors,
more educational assistants, more office
staff and more administrators. Imagine
how teachers could focus on teaching,
learning and supporting student well-
being if the teachers themselves were
better supported.

And, to speak in language the
government might understand, imagine
how the economy could be buoyed by
putting more unemployed Albertans to
work in a constructive and needed way
to support Alberta’s students and to help
ensure that schools stay open so parents
can keep working.

As teachers, we often do what needs to
be done and we take on what is needed
without making ourselves a priority.
That cannot happen this year.

COVID-19 is here to stay for awhile,
but this workload on school staff is just
not sustainable.

School divisions and the government
must step up and work to add in
supports for school staff, because “June
tired” can't last for eight months.

To put it in your words, from the
survey: “I try to be positive as much as
possible and to be my best, but I can’t
keep this up.” I

New UCP policies are out of touch

Q&A

Dennis Theobald
ATA Executive
Secretary

Question: How will the policy
resolutions adopted at the United
Conservative Party’s 2020 annual
general meeting affect teachers and
the Alberta Teachers’ Association?

Answer: With respect to education
and labour, the policies passed by the
UCP atits 2020 annual general meeting
run the gamut from the merely naive to
the extraordinarily bad, and teachers
would be entirely justified in regarding
them as an attack on the profession and
the fundamental culture of education in
Alberta.

Of 30 policy resolutions considered in
virtual space by the party stalwarts, two
specifically targeted teachers as a union
and profession.

Policy 23, approved by 84 per cent,
would “prohibit any professional body
charged with regulating Teacher/
Principal certification or professional
conduct and practice from conducting
activities related to: i. collective
bargaining; ii. the administration of a
collective agreement; or iii. any matter

under the jurisdiction of the Labour
Relations Board,” effectively splitting the
Association into a union and a separate
professional body.

Policy 28, approved by 77 per cent,
would “create a self-governing
professional regulatory association for
Alberta Teachers [sic] that is responsible
for Teacher/ Principal: i. certification,
ii. professional conduct and practice,
iii. professional qualifications, and iv.
continuing teacher competency.” This
would download to a new professional
body duties currently performed
by the ATA (policing of conduct and
practice) and the Government of Alberta
(certification), while providing a structure
for compulsory, government-directed
assessment of competency, all to be paid
for out of the pockets of working teachers.

A third policy, (No. 3, conveniently),
was not specifically targeted at teachers
but would sweep up all organized labour.
Passed by 81 per cent of voting delegates,
the policy would “make Alberta a right-
to-work jurisdiction.” As defined in the
accompanying rationale, this would
entail legislation “such that no worker
can be required to join a collective
bargaining unit to be awarded or hired
in any role. Further, no employer [could]
be compelled to deduct union dues with
out [sic] the prior written confidential
consent of the employee.”

Taken together, these three policies

(and indeed many of the 27 others
passed) reveal the United Conservative
Party base to be a radical, ideologically-
driven political clique that is deeply
hostile to public services in general and
to public education and the Association
in particular. And this is why my concern
is somewhat tempered —I believe that the
several hundred delegates who voted on
these misbegotten proposals are deeply
out of touch with mainstream Alberta
and entirely ignorant of the culture of the
school and classroom that has, over the
course of many decades, made Alberta a
world leader in education.

As Premier Kenney has said previously,
he “holds the pen” and will determine
which of these bad ideas might
metastasize into legislation. Whatever
your personal beliefs about the premier,
he is a shrewd politician with a shrewd
politician’s instinct for self-preservation,
and so I expect that, discretion being the
better part of valour, these bad ideas will
be left to moulder on the shelf.

There are some important learnings to
be had here. First of all, politics in Alberta
are intensely local, and the importance
of ongoing contact with individual MLAs
cannot be underestimated. Teachers
need to exercise the skills that they
have honed in their classrooms and
communicate directly to their MLAs,
and particularly to UCP backbenchers,
why the directions proposed by these

resolutions are bad for students,
teachers, parents and the province. Our
elected representatives need to know
how having both professional and union
functions united in the Association
creates an organization that rises above
the immediate interests of its members
to consider and advance the greater
public good.

Second, Albertans tend, at the end of
the day, to be pragmatic and will reject
politicians who advance “solutions” that
are nothing more than an attack upon
deeply beloved institutions, including
public education, and respected
individuals, including teachers. In
the midst of a fundamental economic
transition and a global pandemic,
Albertans do not want their government
to go to war with teachers. Your MLA may
need you to remind them of this.

There are some who will regard my
comments above as being anti-UCP
and in contradiction to the Association’s
commitment to being nonpartisan. This
is mistaken. The ATA, as provided for
in its legislated objects, will always take
a position on education policy; what
we won't do is support for election any
given candidate or party. In my 20 years
on Association staff, we have taken
on various Progressive Conservative
governments and even the New
Democratic government. I assure you,
we are equal-opportunity irritants.
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Rural schools could
teach Kenney about
choice in education

VIEWPOINTS

Kevin Van Lagen
Principal

Altario School and Consort School

Kevin Van Lagen administers a
Facebook page entitled Prairie
Principal, which originally
published this piece on Oct. 12.

sis the case with all my articles,

the following is my personal
opinion. It does not represent the
views of my employer. I normally do
not comment on anything political,
but as a voice for rural education, I
have a few things to say:.

Premier Kenney took time on
Thanksgiving weekend to release a
somewhat confusing answer about
choice in education. So while I wait
for my turkey to cook, I thought I
would respond from a rural, public
school principal perspective.

First, in our riding of Drumheller—
Stettler, we elected a UCP MLA
with almost 77 per cent of the
vote in the 2019 election. Nate
Horner is a hardworking MLA who
consistently advocates for rural
issues and does an excellent job
representing his constituents. He
also has a strong understanding of
rural education and emphatically
supports local schools. Many,
many of the citizens (including
teachers) that voted for Nate
share his support for local rural
schools. One doesn’t have to be
a left-wing ideologue to support
public schools. As much as the
premier tried to insinuate this
in his video clip, the fact is rural,
conservative citizens do support
public education.

Second, rural citizens do want a
choice when it comes to education.
They want to have the choice to
send their children to their local
community school. Unfortunately,

in the past year, several rural
schools have closed in Alberta.
The premier and the education
minister did nothing to protect
this choice for local citizens and
just referred to it as a local school
board decision.

Third, rural citizens also want
the opportunity to send their
children to a public school down
the road, but if they are just across
an arbitrary divisional line, that
choice is taken away. The premier
has done nothing to allow parents
to choose schools for their children
that are a better fit. For example,
we are regularly contacted by
parents who want to send their

communities. I have posted this
before, but I will say it again, both
of my schools receive donations
in the tens of thousands of dollars
each year. It's not because our
communities are fabulously
wealthy. It's because they value
thelocal school. I have never heard
parents say that the best thing we
could do for our local rural school
is to have a private school open
up down the road, or to encourage
parents to homeschool. Rural
communities understand that we
are more sustainable with strong
rural schools.

Fifth, some rural schools are
demonstrating the ability to be
entrepreneurial. The premier and
education minister would do well
to have a look at what is happening
in these rural public schools. With
the support of the community,
rural education has the ability to
transform the way public schools
operate. We have made and are

Rural communities understand
that we are more sustainable with
strong rural schools.

children to Altario School because
of our agriculture program. Parents
realize that some children may
be better served with this non-
traditional school program. If they
are not in our catchment area, it
is up to the neighbouring division
to release them. Failure to do so
means that if these students do
end up coming to our school, the
provincial government keeps
the transportation funding and
thereby limits parent choice.
Fourth, rural parents in Alberta
want local public schools that are
robust, vibrant and centres of
innovation. Look at the amount
of financial donations that rural
schools receive from their local

making choices in public education
that are for the betterment of
education and rural Alberta. We are
creating a blueprint to help rural
schools and communities thrive.
Personally, I don’t believe it
is about choice for the premier.
Rather, it is about devaluing public
education. It's about driving a
wedge between educators and
their communities. It's not even
about the bottom line. I believe
it’s just an inherent belief that all
teachers are left wing, and that
conservative supporters will enjoy
these types of messages. So, to the
premier: come to rural Alberta.
We will show you what choice in
education really looks like. I

Indigenous perspectives needed in modern
curriculum

hank you for your editorial in issue 55-3 of the
ATA News (“Commit to truth and reconciliation
or take off the orange shirt.”)

As a masters student in Indigenous education
through the University of Saskatchewan, I continue
to make room in my mind and heart for Indigenous
knowledge and perspectives. The best way to
understand the difference between the two is that
knowledge is learning about, and perspective is
learning from. Our curriculum must continue to work
at understanding Indigenous perspectives.

Chris Champion’s comments are not only hurtful,
they are short-sighted. The promotion of classical
Eurocentric perspectives is a promotion of inequality
and inequity.

In Social Studies 10, we encourage students to see,
listen and consider multiple perspectives. Indigenous
perspectives reiterate these same sentiments.

Champion’s comments, at their crux, are racist.

I appreciate your use of your platform, and I hope
your words are well-received across the province.
They certainly are with me.

Conor Pilz
Social studies, Jasper Place School, Edmonton

On leaked curriculum documents and the
ATA News release “Teachers have lost trust in
curriculum redesign efforts”

Rhonda Brunken

Absolutely crazy that this government appoints a
committee that is so out of touch with education
and student learning.

Anna Nowakowski Hayes

Wow...no words. Let’s go back to the 50s and make
kids memorize facts. So much teaching talent in
Alberta. Why won't this government listen?

Shala Vollman

Disgusting and shameful to be living in 2020 and
have a committee that is this oblivious or “privi-
leged” making decisions for our Alberta students.
This is how the cycle continues.

Laura Myers
Thank you. Keep at them please. It's a disaster
waiting to happen.

Adam Jay

It doesn’t matter what we as ATA members call for,

what we ask for, what we demand etc. etc. The UCP
has an agenda, and they have their ear plugs firmly
installed. They aren't listening; they never had any

intention of listening. It’s time for action.

Cassandra Kostuk

It seems completely logical that teachers teaching
the curriculum should be integrally involved in
creating it!

FOR THE RECORD

As an administrator
and teacher, I feel that
schools are being used

as babysitters in order to
stimulate the economy.

— Written response to the ATA’s third
pulse survey on COVID-19 in schools.

Opinions expressed on this page represent the views of the individual writers and do not necessarily reflect the position of the Alberta Teachers’ Association.
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Unions feeling the chill of
government delays and layoffs

Cory Hare
ATA News Managing Editor

D elay tactics on the part of government
agencies are frustrating several of
Alberta’s public sector unions that are
attempting to negotiate new collective
agreements with the province.

The Alberta Union of Public Employees
(AUPE), United Nurses of Alberta (UNA)
and Health Sciences Association of
Alberta (HSAA) have all been asked to
delay their negotiations with government
departments until March 31, 2021, when
it's hoped that the long-term implications
of the coronavirus pandemic will be
more clear.

While the HSAA has agreed to
delay its negotiations, the AUPE and
UNA have not. In fact, the UNA is
considering whether or not to file a
complaint with the Alberta Labour
Relations Board over a lack of available
negotiation dates offered by Alberta
Health Services (AHS). Both the UNA
and AUPE have been grappling with
government moves to reduce staffing
levels and push for more privatization.

News surfaced on Oct. 13 that
AHS will be outsourcing to private
companies more than 9,000 general
service jobs, such as linen, cleaning,

laboratory and in-patient food services.
On Oct. 21, the AUPE also learned of an
additional 930 job cuts that were largely
concentrated in rural areas and affected
various areas in the agriculture and
forestry departments.

“Jason Kenney promised us jobs,
but all he’s brought is pain, with
layoffs, abolishments, cutbacks, cuts
to public services, and tax holidays
for billionaires that hurt everyone,”
said AUPE president Guy Smith. “He’s
not the premier of Albertans, but the
premier of betrayals.”

UNA president Heather Smith said
the Kenney government’s approach to
lay off workers and outsource to private
companies is a “venomous attack on
workers.”

“This is an unprecedented attack on
public services that are provided by
public servants that I've never seen
before, with no rationale other than
ideology, because it’s not going to save
money,” she said.

“This is just such a nightmare in
terms of where this government wants
to take health care, against all evidence
that suggests it is bad for our province.”

Smith is concerned that AHS will
push for legislation to achieve some of
its bargaining goals. By the UNA's count,
AHS'’s proposed package includes 250

proposals that constitute a rollback (a
desire to take away a benefit that exists
in a collective agreement).

“When we went into bargaining this
time we were faced with the most
massive rollbacks that have ever
been proposed in the history of our
bargaining,” she said.“This is unique in
terms of the ideology and approach to
the public sector.”

The public sector needs to mobilize
the public to push back against
government, she said, suggesting that
teachers and nurses could be natural
allies in this effort.

“I do believe that teachers and nurses
share a common vision for a better
Alberta, not a worse Alberta.”

The Alberta Teachers’ Association
is set to commence the first phase
of negotiations, list bargaining, with
the Teachers’ Employer Bargaining
Association in early November.

“While we fully expect to be at
the bargaining table throughout the
coming months, as there are important
issues that need addressing, once
list bargaining completes we will
re-evaluate the political climate before
making a final decision on matters
to do with bargaining,” said Peter
MacKay, chair of the ATA’s Central
Table Bargaining Committee. I

Heather Smith, president,
United Nurses of Alberta

This is an
unprecedented attack
on public services ...
with no rationale other
than ideology.

ATA calls on minister to reject curriculum advice

Leaked proposals suggest removing study of residential schools in early grades

Jonathan Teghtmeyer
ATA News Editor-in-Chief

roposed curriculum revisions con-
tained in leaked documents are
regressive and inappropriate, and high-
light the critical problem of cutting
teachers out of the curriculum process,
says the Alberta Teachers’ Association.

On Oct. 21, CBC News reported
on leaked documents that outline
recommendations on the draft K-4 social
studies and arts education curriculum.
Among other recommendations, the
documents call for eliminating all
references to residential schools
and equity, and advocate for more
memorization of facts related to ancient
history.

ATA president Jason Schilling said
teachers have lost trust in the current
government’s curriculum redesign
efforts.

“It is much more clear now why the
government ended the agreement with
the ATA last summer to work together on
curriculum: teachers would not support
this direction for curriculum,” he said.
“Minister, put these recommendations
through the shredder.”

The prior drafts of curriculum,
developed by hundreds of teachers
with input from thousands of Albertans,
focused on understanding multiple
perspectives and included age-
appropriate understandings of the
history of colonization in Canada,
including residential schools.

In 2016, the Government of Alberta,

along with the Alberta Teachers’

Association and other educational
stakeholder organizations, signed
the Joint Commitment to Action in
response to this call to action. It reads,
in part, “Through our collaborative
efforts, and commitment to work
with First Nations, Métis and Inuit
partners, the true and complete
shared history of Canada’s First
Peoples will be embedded within
the educational experience of all
students.” The Joint Commitment to
Action responded to call to action
62 from the national Truth and
Reconciliation Commission.

ATA executive staff officer Melissa
Purcell is the Association’s expert on
Indigenous education. She says the
recommendations cannot be taken
seriously and agrees they should be
rejected.

SHRED IT

www.thelearningteam.ca/shred_it

“The Indian Residential School
system was created to erase the cultures,
histories, languages and perspectives of
Indigenous peoples within Canada, and
these recommendations perpetuate
that erasure,” Purcell said. “The
recommendations in these documents
perpetuate systemic racism through
whitewashing of the draft curriculum.”

The recommendations were made
in part by UCP government appointee
Chris Champion. The ATA has previously
called for Champion’s dismissal from
this work based on his controversial
views about curriculum and residential
schools.

Recommendations to be
reviewed

Education Minister Adriana LaGrange
said the inclusion of teaching about
residential schools is nonnegotiable.

“We are absolutely committed to facing
reconciliation and to ensuring that the
truth about residential schools, about
that content, is in our K-6 curriculum,”
she told reporters in the legislature on
the day the leak was reported.

A statement from LaGrange’s press
secretary, Colin Aitchison, says the

Sign our petition calling
on Minister LaGrange
to reject her advisors’
curriculum proposals.

recommendations will be reviewed by
curriculum working groups.

“They are not the final curriculum,”
says Aitchison’s statement. “The new
curriculum will teach our students
a full history of Canada, including
First Nations, Métis and Inuit history,
including residential schools.”

“No final decisions have been made,
and a draft version will be available to
the public in the new year.”

Schilling says curriculum work needs
to be led by teachers and that neither
Champion nor another advisor, William
French, are experts in curriculum, and
their backgrounds don’t make them
suitable for this work.

“Teachers are experts in curriculum;
they understand the readiness of
young students for different pieces of
content, and they understand what it
means to bring curriculum to life in the
classroom,” said Schilling.

Schilling has written to the minister
asking for a meeting to specifically
discuss the curriculum work, but that
request has been rebuffed. Instead the
minister says the Association will be
invited to attend an upcoming meeting
with “all of the education partners” to
discuss curriculum progress. i
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Teachers
continue to
express concern
about workload
and safety

ATA News Staff

Teacher stress and exhaustion are continuing at
an unsustainable level, according to the ATA’s
latest pulse survey.

Measuring the time period between Oct. 2 and 5,
when nine percent of schools in Alberta reported a
COVID-19 case, the survey confirms that well-being,
health and safety, pandemic information and decision
making, and workload concerns are lingering. These
findings on stress and exhaustion have remained at
extreme levels since the first pulse survey on Aug. 28.

“This is my 25th year of teaching. I have less preps,
more classes, more supervision and dealing with
COVID cleaning. Ilove teaching; however, I am deeply
disappointed in the lack of concern for our well-
being,” said a survey respondent.

The survey’s questions around teacher and school
leader mental well-being were created using a
Centers for Disease Control and Prevention (CDC)
scale measuring anxiety and depression. Using the
CDC scale, this survey found that 45 per cent of
respondents are feeling nervous, anxious or on edge
more than half the days a week and/or nearly every
day. Twenty-nine per cent are feeling depressed or
hopeless more than half the days a week and/or
nearly every day.

“I have never in my 16 years of teaching seen so
many staff members breaking down to the point of
tears,” said a teacher respondent.

Occupational health and safety was a new focus
in the third pulse survey. Sixty-eight per cent of all
teachers and school leaders are being directed to
clean and/or sanitize their school or classrooms by
their school boards. Of this group, less than half (44
per cent) know what chemicals are being used when
they are cleaning and sanitizing.

“What chemical is being fogged in our schools?
Health effects? Long and short term?” wrote a teacher
respondent.

Meanwhile, the need to protect students and staff
from COVID-19 transmission has added a layer of
complexity to the working conditions of teachers
and principals. For example, six in 10 teachers are
spending between 20 minutes and one hour each day
cleaning and/or sanitizing their classroom(s)/school.

“Work load has increased. Cleaning that I should
not be doing has increased. Teaching multiple grades,
programming for more needs with NO support.
Assignable [time has] increased — physical distancing
is not happening,” wrote another respondent.

Concerns with large class sizes continue to be
reported, with one in four Alberta teachers having
more than 30 students in their largest class. This has
become a source of moderate to extreme concern for
teachers and is contributing to anxiety and stress
across grade levels.

“I think it’s a problem that I got excited when my
Math 30-1 class went down to 38 students,” wrote one
survey participant. “The class sizes are absolutely
ridiculous and there is no way to physically distance.”

The following actions (among others) were
repeatedly noted as considerations by respondents
to reduce the stress on teachers and school leaders:

e Reduce class sizes to allow one to two meters of
physical distancing.

e Reduce the cleaning and sanitization tasks taken
on by teachers and school leaders.

e Reduce teachers’ supervision duties.

e Reduce the burden of bureaucratic tasks hindering
school leaders from being effective instructional
leaders.

e Cancel high-stakes and standardized testing during
the pandemic.

For detailed results from this survey, please visit
www.teachers.ab.ca. I

CORY HARE

Head custodian Andrey Iwaszko sanitizes a common area at Edmonton'’s Archbishop O’Leary High School,
which is among the Alberta schools that’s been hit hardest with COVID-19.

Behind the mask

Edmonton high school principal outlines the
daily stresses of dealing with COVID-19

Cailynn Klingbeil
Special to the ATA News

n the same day that Alberta’s chief medical officer

warned the province had entered a COVID-19
“danger zone,” a high school principal in Edmonton
learned three students at his school had tested
positive for the virus.

The news that morning at Archbishop O'Leary High
School set off a complicated yet practiced reaction,
as assistant principals and front office staff dropped
everything to focus on contact tracing and informing
parents.

“We know what we need to do, and we just get it
done,” said Todd Eistetter, the school’s principal.

Eistetter said the school has unfortunately had a
lot of practice: since the start of the school year, 12
positive cases have been recorded at Archbishop
O’Leary, including the three cases identified Oct.
20. All have involved students and community
transmission, not in-school spread.

With more than 360 schools reporting COVID-19
cases since Aug. 30, a similar response is underway at
schools across the province. And as cases in Alberta
continue to rise — a record number of 406 new COVID-
19 cases were reported Oct. 21 — more schools, staff
and students may face the same challenges as Eistetter
and the staff of Archbishop O’Leary.

“I would say right now we are in a danger zone,
where the coming weeks will really tell that story
about whether we are able collectively to bend that
curve downwards,” said Dr. Deena Hinshaw, Alberta’s
chief medical officer, at an afternoon update Oct. 20.

At O'Leary, where the cases keep coming, Eistetter
said the situation is taking a significant toll on
everyone.

“Our custodians, the work that they do to clean and
sanitize, is outstanding. Our teachers and support staff,
they're working their butts off,” Eistetter said. “And I'm
not sure how much longer that this can go on, because
the stress, the anxiety, the workload for all my staff is
nothing that I've ever, ever come across before.”

Logistical challenges

When a family member calls the school to let
them know a student has tested positive, Eistetter
said staff immediately start checking who shared
classrooms with that student. They pore over log
books to determine what washrooms the student may
have used and where else in the building they may
have been.

Next, Eistetter talks to affected teachers and
students while assistant principals make phone calls
to all parents of possible contacts. Data is shared with
the school'’s central office and Alberta Health Services.

As affected students and staff self-isolate, substitute
teachers are brought in. The logistics involved are
incredible, Eistetter said.

Amid all this, staff also juggle teaching online
classes for the 400 students who chose to learn online,
as well as adhering to the many new protocols in place
for the 1,500 students learning in person.

With more than a quarter of the student population
having to self-isolate less than two months into the
school year, Eistetter is worried about the impact on
students’learning.

“They’re going from in-person to now doing it
online, when they had chosen to be in school. And my
staff, they're having to turn on a dime from teaching
in school to now they're doing it online. So it makes
it very, very challenging,” he said.

Staff morale is very low, Eistetter said, because
everyone is exhausted. He worries about the mental
health of his staff.

As COVID-19 cases continue to rise in Alberta,
Eistetter isn’t sure what more can be done to help
schools, staff and students. He thinks the central office
is doing a good job trying to address what's going
on, and said the government making diploma exams
optional this term is a big step.

In the meantime, he knows his staff will jump into
action if there are more COVID-19 cases at the school.
A strong sense of team prevails, Eistetter said.

“Our staff are doing an excellent job, they really
are, but it's taking a significant toll on absolutely
everybody.” I
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REGISTER AND PARTICIPATE FOR FREE!
VIRTUAL WATERSHED PRESENTATIONS AVAILABLE!

Cody Field, Program Coordinator
Phone: 403-826-7870
E-mail: cody.field@calgary.ca

(ENTRAL ALBERTA PROPOSAL DEADLINE:
MARCH 23, 2021

CONTACT

Nathalie Stanley Olson, Program Coordinator
Phone: 780-672-0276

Toll Free: 1-888-672-0276

NEARLY $20.000 WILL BE AWARDED TO STUDENTS E-mail: nathalie@battleriverwatershed.ca

AND SCHOOLS WHO PARTICIPATE.

All entries are also eligible for a participation reward and implementation funding.

f vy

[ 9t 2

This program is brought to you by:

'WATERSHED ALLIANCE

L} Kids Boost Immunity can help!

1. Completely free online program, approved by the
Alberta Ministry of Education to share as a worthwhile
resource.

J Comes with 80+ online lessons, quizzes, worksheets,
marking rubrics

J Built-in assessment tools for monitoring progress & reporting
J Bilingual

2. More than 300 Alberta teachers already signed up,
across 54 districts (and growing!)

J Grades 4-12, multiple subjects

3. Connects learning to global citizenship.

J Students earn a donation to UNICEF for every quiz they pass
New lessons for 2020:

COVID 19 & the Spread of Infectious oy (eachers, for teachers

Diseases and Outbreaks 1520
RIDE BOOST
IMMUNITY

KIDSBOOSTIMMUNITY.com

Funded by the Public Health Agency of Canada.

Ju Dbicreath - Agoncedeiasante L nicef & ) _ .
gency of Canada  publique du Canada CANADA Kldsboost|mmun|ty_com



https://caringforourwatersheds.com/
https://kidsboostimmunity.com/
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Diploma exams
optional for November

ATA News Staff

he recent decision to make November diploma

examinations optional as a result of COVID-19
should be extended for all provincial tests this school
year, says ATA president Jason Schilling.

Education Minister Adriana LaGrange announced
via Twitter on Oct. 13 that students and parents would
be able to opt out of diploma exams in November.
Students who opt out will have their school-awarded
mark counted as their final mark.

A number of school divisions in the province moved
to quarter-semester systems in order to enhance
student cohorting efforts and to create more entry
points into courses given the uncertainty COVID-19
presented for this school year. This meant that more
students would have been participating in November
writings than normal.

“The priority for this year must be on student
wellness and well-being,” Schilling said. “We would

ISTOCK
Diploma exams will be optional in November, but ATA
president Jason Schilling hopes to see the decision extended
to the entire school year.

have preferred a clear and definitive decision that
took all provincial testing off the table this year, but
this is an important first step.”

A government release announcing the decision
states that normal administration of diploma exams
is expected for the balance of the school year and
that decisions on future writings will be made one
administration at a time.

This approach concerns Schilling, who says the
pressure of diploma exams may induce some students
to ignore or downplay COVID isolation requirements
to avoid missing classes.

“COVID has created so much uncertainty and anxiety
in schools, and many students and staff are missing
large chunks of school time as a result of requirements
to quarantine or self-isolate,” he said. “Diploma exams
would not be fair to students and, this year in particular,
would not produce reliable results.”

Schilling says the Association had advocated for a
change to provincial testing regimes since the summer
and appreciated the support shown by advocacy from
school boards like Edmonton Public in recent weeks.

The University of Alberta reported on Twitter that it
has decided to accept final, first-quarter grades from
the 2020-21 school year as presented on the Alberta
Education transcript, regardless of whether or not
students have written their diploma exams.

PAT administration left up to school divisions

The Calgary Board of Education and Edmonton
Catholic School Division have added their names to
a growing list of school boards that have decided to
opt out of grade 6 and 9 provincial achievement tests.

The Government of Alberta’s School Re-Entry Plan
allowed participation in PATs to be optional at the
school authority level for Scenario 1, although PATs
will only be administered in English language arts,
French language arts and mathematics.

“We believe this is the right decision in a year where
direction from Alberta Education and Alberta Health
continues to evolve rapidly,” reads a statement on the
CBE website announcing the decision. “Teachers will
remain focused on delivering the programs of study
for all courses, and will continue to assess student
achievement based on the grade level outcomes as
determined by the Province of Alberta.”

At least 16 school divisions have opted out of PATs
this year. I

ff_
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with ATA President

Jason Schilling

A quick look
beyond COVID

Recently I have spent time providing verbal
updates to teachers via Zoom at their local
council meetings. When I address teachers in this
setting, I like to spend part of my time looking back at
what transpired over the summer, not only regarding
the ATA’s advocacy around school re-entry, but also
about other concerns teachers have about curriculum
and the proclamation of the Choice in Education Act.

Though COVID has been a huge focus of late
(rightfully so), we must not lose sight of the other
initiatives being put forth by the government that
mean to undermine and erode public education in
Alberta. Not only do we have concerns about the
curriculum subject-matter experts being employed by
Alberta Education, we also have concerns about the
lack of transparency in curriculum development and
its eventual field testing. We are also mindful of issues
around Bill 32, the labour bill that was passed in the
summer, and its potential implications for the ATA.
Another concern of Provincial Executive Council are
the upcoming deliberations of central table bargaining.

I also predict that we will see further efforts by
those opposed to public education to drive a wedge
between teachers and the public. We must not let
them. Last fall, I published an open letter in several
provincial newspapers about how teachers will
defend public education in Alberta because it is
something we believe in. This year will be one like
we have never seen, but if we stay focused on what
matters most, we will weather this storm together. As
always, colleagues, stay safe. I

I welcome your comments.
Contact me at jason.schilling@ata.ab.ca.

Association awards fellowships and scholarships

Provincial Executive Council has announced the winners of the 2020-21 ATA fellowships and scholarships.

ATA News Staff

Doctoral Fellowship in Education

Each year, the Alberta Teachers’ Association awards two
fellowships, valued at $15,000 each, to ATA members
who have been accepted into or have already embarked
upon full-time study in a doctoral program in education
at a recognized Alberta public university. The fellowship
program is intended to recognize academic excellence
and to help defray the financial costs of university study.

Kim Edmondson

Kim Edmondson is a
high school social studies
and English language arts
teacher with Black Gold
School Division. She recently
completed her masters of
education at the University
of Alberta, where she studied
the educational implications
of the #MeToo movement in
high school social studies.

Her PhD research will further this work as she will
explore male social studies teachers’ experiences
navigating issues related to the #MeToo movement,
gender equality and feminism in their classrooms.

Her hope is that her research contributes to male
teachers’empowerment as allies for gender equality
in both the classroom and the profession.

Lisa Taylor

Lisa Taylor is a PhD student
and sessional instructor at
the University of Calgary
and the Calgary Regional
Representative for the Health
and Physical Education

Council of the Alberta Teachers’

Association. Reflecting on nine

years of experience teaching

physical education with the

Calgary Board of Education
and initiating and leading two school wellness teams,
Taylor plans to study the impact of school wellness
initiatives on staff and students’ perceived wellness,
using the Comprehensive School Health framework.
Taylor has the long-term goal of applying her
research in leadership positions within Alberta’s K-12
education system.

For a list of Association grants, awards and
scholarships that are available to subgroups and
others, visit www.teachers.ab.ca > For Members
> Grants, Awards and Scholarships.

Nadene M. Thomas

The $5,000 Nadene M. Thomas bursary is offered
annually to an ATA member who is enrolled in a
graduate program in education at a recognized
Canadian university. The area of research must focus
on health issues affecting teachers and/or on teachers’
working conditions.

Daniel Filiatreault

Daniel Filiatreault is a teacher

for the Edmonton Catholic

School Division at St. Nicholas

junior high school. He has been

teaching for eight years with

experience in early learning

kindergarten and secondary

school programs. Filiatreault

has been researching new

teacher attrition at the

University of Alberta in the

master of educational studies program. His research

is exploring why new teachers are leaving the

profession within their first five years. From year one

of his career, Filiatreault has volunteered and has

been elected to various positions within Edmonton

Catholic Teacher Local No. 54. He enjoys serving,

representing and advocating for teachers across
Alberta. i


https://www.teachers.ab.ca/For%20Members/ProgramsandServices/GrantsAwardsandScholarships/Pages/GrantsAwardsandScholarships.aspx

8 1 The ATA News, October 27, 2020

DIGITAL
NEWS

The ATA News is available in a digital format.

For the lastest issue, visit teachers.ab.ca > News and Info > ATA News.
Subscribe to receive an email when a new issue is available.

http://bit.ly/ATAeNews

Apply now

for an ATA Fellowship or Scholarship

Applications are now being accepted for the following:

ATA Doctoral Fellowships in Education

* Two awards of $15,000

* For members entering or in first year of a doctoral program
in education

Nadene M Thomas Graduate Research Bursary

e One award of $5,000

¢ For a member enrolled in a graduate program in education

* Aresearch focus on teacher health issues and/or teachers’
working conditions

John Mazurek Memorial—Morgex Insurance Scholarship
® One award of $2,500

¢ For members who pursue relevant professional development

For more information and to apply

¢ Visit www.teachers.ab.ca>MyATA> Grants,
Awards and Scholarships

¢ Contact Jessica Grayson, jessica.grayson@ata.ab.ca,
780-447-9499 (Edmonton area) or toll free 1-800-232-7208

Application deadline:
Monday, March 1, 2021

4N The Alberta
N/ Teachers’ Association

% SLIP US A TIP!

We want to hear about news in your school, district or local.
Please email managing editor Cory Hare at cory.hare@ata.ab.ca.

ADVERTISING IN Conct Tevor oty

at Trevor Battye Advertising Sales (Publication date Nov. 17, 2020)
1-778-773-9397
trevor@tbasales.ca early - space is limited

Next deadline Circulation: 38,000

Thursday, Nov. 5, 2020, 4 p.m. We accept Visa, Mastercard,

cash or cheque.
Advertisers are encouraged to book L



https://www.teachers.ab.ca/News%20Room/ata%20news/Pages/default.aspx
https://www.teachers.ab.ca/For%20Members/ProgramsandServices/GrantsAwardsandScholarships/Pages/GrantsAwardsandScholarships.aspx
www.parklandconference.ca
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Congratulations

to ATA Member Dianna Jean Kroetch, recipient of John
Mazurek Memorial - Morgex Insurance Scholarship 2019/2020.

Randy Pearson of Morgex Insurance is proud to present
Dianna Jean Kroetch, from Strome, Alberta with her
cheque for $2,500.

The John Mazurek Memorial-Morgex Insurance Scholarship
consists of $2,500 to be used for an approved professional
development course or part of an organized program of
study in the field of business education and/or the use of
computer technology in education.

1-888-262-9522 QB MORGEX

MOrgex.COm A division of Johnson Inc.

Morgex Insurance is a tradename of Johnson Inc. (YJI"), a licensed insurance intermediary.


www.morgex.com
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Virtual
School Programs

Bring a science centre field trip to your classroom,
home or learning pod with the click of a button! "

Now Available

|
twose.ca/educators JJ lliELUS WORLD
|\ofSCIENCE

Edmonton

PURPOSEFUL They are the Educators and

part of the FACE OF EDUCATION,

CUNCERNED AND and we believe in them.
RESPUNSI\IE 44\ The Alberta
. N/ Teachers’ Association



https://telusworldofscienceedmonton.ca/educators/
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Enjoy up to 40%* savings on car insurance.
CALL FOR A QUOTE

& BE ENTERED
FOR A CHANCE TO

WIN

10F6
LAPTOPS!'

Morgex has been serving teachers in Alberta for over 30
yvears with preferred rates plus exclusive offers on home
and car insurance.

With Morgex you'll receive benefits tailored
specifically to the demands of your profession:

« Up to 40% savings on car insurance* e First Claim Forgiveness

« 24 Hour Claims Service « AIR MILES® Reward Miles*

During these times, we appreciate you more than ever.

Get your quote today. MORGEX
1.888.262.9522 7 Insurance

Morgex.com A division of Johnson Inc,

Morgex Insurance is a tradename of Johnson Inc. (‘JI'), a licensed insurance intermediary. Home and car policies primarily underwritten by Unifund Assuran-ce Company ("UAC").
Described coverage and benefits applicable only to policies underwritten by UAC in Alberta. Jl and UAC share common ownership. Eligibility requirements, limitations, exclusions,
additional costs and/or restrictions may apply. *As of August 17, 2020, full 40% savings amount available for new customers on car insurance if the following discounts are
applicable: qualifying group membership, multi-line, conviction free, multi-vehicle, new business, and winter tire. *AIR MILES® Reward Miles awarded only on regular home and car
insurance policies underwritten by UAC. At the time the premium is paid, one (1) Mile is awarded for each $20 in premium (including taxes). Miles are not available in SK or MB.
®TMTrademarks of AIR MILES Royalties Limited Partnership used under license by LoyaltyOne, Co. and JI (for UAC). Eligibility requirements, limitations and exclusions apply. TNO
PURCHASE NECESSARY. Open September 1, 2020 -December 31, 2020 to legal residents of Canada (excluding QC and NU) who have reached the age of majority in their jurisdiction
of residence and are a member of a recognized group in the education sector with whom JI has an insurance program agreement. Two (2) laptops available to be won in each of
the following three (3) regions (each, a "Region"), for a total of six (6) laptops (valued at approximately CADS2,000 each): Western Canada, Central Canada and Atlantic Canada.
Conditions and/or restrictions may be imposed. Odds of winning depend on the number of eligible entries received in each Region. Math skill test required. Rules: Johnson.ca/laptop


www.morgex.com
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Teachers embrace outdoor classrooms.
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Our outdoor classroom. We interviewed a new friend!
Leah Long, St. John Paul Il Catholic School, Stony Plain

N
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SUPPLIED

SUPPLIED SUPPLIED
We went on walks around the pond and Task cards on pylons. Recording Every chance we get before
focused on journaling the weather sheets on clip boards. Persevered the endless winter hits!
we experienced! through some rain and then this!
Karlee Nerh, Ellerslie Campus, Edmonton Carolyne La Bronca, Sam Livingston School, Calgary
DEHR= .
The fall issue of IN THIS ISSUE:

the ATA Magazine Our feature
is about to land! A comprehensive look at trauma, including

insight from expert Jody Carrington.

-_

Wellness
Be involved ... but also take time for you.

FALL2020

Technology
Research delves into student attitudes
toward tech in the classroom.

Interrupting, Disrupting and
Countering Single Stories

Diversity
It's important to address each other through

Saturday, November 7, 11:00-12:00 the thoughtful use of pronouns.

For access, visit
https://sched.co/fNcW.

Snag yourself a print copy in schools
in early November.

The Alberta Teachers’ Association Digital version at www.teachers.ab.ca >

@ The Alberta News and Info > ATA Magazine.

Teachers’ Association



https://www.teachers.ab.ca/News%20Room/ata%20magazine/Pages/ATA%20Magazine.aspx



