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Resources

Notes

A. Introduction

A.1 Welcome and Treaty Land
Acknowledgement

Acknowledging the land is a demonstration of respect and gratitude fdndigenous peoples
as the original stewards of the land. To acknowledge the land is an act of reconciliation an
contributes towards renewing the relationship between Indigenous and nofindigenous
people. Providing a land acknowledgement is not somethingpu just do before an event, bul
rather a thoughtful and intentional process.

Treaty 6 Land Acknowledgment

We wish to acknowledge Treaty 6 territory» the ancestral and
traditional territory of the Cree, Dene, Blackfoot, Saulteaux,
Nakota Sioux, as well@the Métis. We acknowledge the many
First Nations, Métis and Inuit whose footsteps have marked
these lands for generations. We are grateful for the traditional
Knowledge Keepers and Elders who are still with us today anc
those who have gone before us. Wecognize the land as an ac
of reconciliation and gratitude to those whose territory we
reside on or are visiting.

Treaty 7 Land Acknowledgment

We wish to acknowledge Treaty 7 territory» the ancestral and
traditional territory of the Blackfoot Confederagy: Kainai,
OEEEATE AT A 3EEOEEA AO xAll
Stoney Nakoda First Nation. We acknowledge the many First
Nations, Métis and Inuit whose footsteps have marked these
lands for generations. We are grateful for the traditional
Knowledge Keepers and Elders who are still with us today anc
those who have gone before us. We recognize the land as an
of reconciliation and gratitude to those whose territory we
reside on or are visiting.

Treaty 8 Land Acknowledgment

We wish to acknowledge Treaty 8 territory ? the ancestral and
traditional territory of the Cree and Dene, as well as the Métis.
We acknowledge the many First Nations, Métis and Inuit
whose footsteps have marked these lands for generations. We
are grateful for the traditional Knowledge Keepers and Elders
who are still with us today and those who have gone before us
We recognize the land as an act of reconciliation and gratitude
to those whose territory we reside on or are visiting

1 Establishing Inclusive Learning Environments
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A.2 Purpose

A.2Common Threads for
Inclusive Learning
ProfessionalGrowth Resources

(——

g -ts

for Inclusive Education

PLANNING YOUR LEARNING JOURNEY

+ Establishing inclusive values and principles

« Establishing an inclusive learning environment
+ Promoting and supporting success

+ Organizing for inclusive instruction and learning
+ Engaging parents and community

I =

The purpose of thiscollaborative professional growth program

is to support the development of professional knowledge and

skills, consistent with the Teaching Quality Standarénd

Competency#4> establishing inclusive learning

environments.

The professional learning activities in thisfacilitator guide

support the Common Threads for Inclusive Learning:

Professional Growth Resourcasd

9 align with the Teaching Quality StandardCompetency#4>
establishing inclusive karning environments, and the five
dimensions and indicators of inclusive schools

1 support collaborative professional learning about fostering
equality and respect for human rights; building welcoming,
caring, respectful and safe inclusive learning environent;
establishing positive, engaging learning environments;
responding to specific learning needs; and celebrating and
ET AT OBT OAOET ¢ OOOAAT 606 DA
and

1 support the development of professional knowledge and
skills consistent with Competency#4»? establishing
inclusive learning environment.

Throughout this program teachers must consider their

classroom and school context anfurther explore certain

topics to address specific student learning needs, as required.

A.3 Professional Growth Needs Assessment

A.3 Professional Growth
Needs Assessment

A.3 Professional Learning
Activities Index

Purpose:Conduct aProfessional Growth Needs Assessment
that will help determine which topics are of greatest
importance to the participants andinform the design of
workshop sessions.

Preparation: Print 1 copyA.3 Professional Growth Needs
Assessment for each participant.

Instructions:

NOTE: This activity can be done at the beginning of the first
introductory session or prior to the first session.

1. Distribute the Professional GrowthNeeds Assessmerand
ask participants to anonymously complete the survey and
return it.

2. Tabulate the needs assessment surveys to determine the
topics of greatest importance to the participants.Use the
Professional Learning Activities Index to identify activities
appropriate to the needs of participants.

3. When planning your workshop design, consider including
foundational information, even if it is not identified as a topic

4EA 1
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Appendix A

of need, to ensure that there i& common understanding of
inclusion and inclusive instructional strategies.

B. Fostering Equality and
Respect for Human Rights

B.1 Legal Frameworks

B.1.1Excerpts fromCanadian
Human Rights Act
B.1.1Excerpts fromAlberta
Human Rights Act
B.1.1.Excerpts from Alberta
Education Act
B.1.1.Excerpts fromATA Code
of Professional Conduct
B.1.1Teaching Quality
Standard

B.1.1 TQS Scavenger Hunt
B.1.1 TQS Scavenger Hunt
Answer Key

Chartpaper and felt pens

* CHRA ll « AHRA

B.1.1 Canadian and Alberta Legal Frameworks and the
Teaching Quality Standard

Purpose: To become familiawith relevant legal frameworks
and professional code of conduategarding inclusive
education.

Preparation: Print 1 copy ofB.1.1Excerpts fromCanadian
Human Rghts Act Alberta Human Rights Ac¢tAlberta Education
Act; ATA Code of Professional Conduiataching Quality
Standard and TQS Scavenger Huior each participant.Print 1
copy of TQS Scavenger Hunt Answer Key for the Facilitator.

a) Legal and Professional Code of Conduct

Instructions:

1. Organize participants into groups ofour and give each
group 1 piece of chart paper and 4 (or more) felt markers.
Distribute Canadian Human Rights AcAlberta Human Rights
Act; Alberta Education ActATA Code of Pregsional Condudb
each participant.

2.Draw aplacematon the chart paper: divide the paper into
four blocks then draw a large circle in the middle. Give each
person a felt maker.

3. Jigsaw the 4 handouts by numbering off in your table group
and then eat person reads their assignedhandout. Each
personwrites brief notesthat they will use toteach the group
about this legislation in their section of the placemat

4. Each person then teaats theother members of their group
about the legislation they read using their notes.

5.When all the presentations are complete, the group will
identify the things that are in commonin all the legislation
regulation and write those pointsin the centercircle of the
placemat

Debrief:

1. Lead a whole group debrig

What are the implications of this legislation for
- students,

- parents,

- teachers and

- school boards?

3 EstablishingInclusive Learning Environments
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Ateacher promotes and sustains
inclusive learning environments
where diversity is embraced and
every student is welcomed, cared
for, respected and safe

[ =
oy s ) Establshing ocuusive Leorring Enveonmerts

. Ifind it interesting that...

. Something that surprised me...
. | appreciate that..

. lagree that...

. Something that concerns me...
. | wonder about...

1
2
3
4
5
6

b) Teaching Quality Standard

Purpose: To become familiar with the provincial Teaching
Quality Standard and specificallfCompetency#4?
establishing inclusive learning environments.

Instructions:

1. Distribute the Teaching Quality Standardocumentand TQS
Scavenger Hunto each participant.

2. Ask participants to complete the TQS Scavenger Hunt. Whe
they are finished they can check their answs with their

elbow partner. When everyone has checked their answers ask
if there are any questions. Refer to the TQS Answer Key as
required.

3. Depending on how familiar the teachers are with the TQS
(2018), review the document using a facilitator presetation or
a jigsaw activityin the small groupsto review the various
sections.

4. Explain @he TeachingQuality Standardand the six
competencies are an interrelated set of knowledge and skills
that ALL teachersare required to demonstrate throughout
theE O A A OA A Goempeténtydd Gstablihing inclusive
learning environments, and the indicators.

5.Projectthe TQS Sentence Stents write the sentence stems
on a white board.

6. We will be using these sentence stems to reflect on the TQ
Please nake notes on the TQS that relate to the different
sentence stems. You may have more than one response or
none for a sentence steng.

Debrief:

1. Form a whole group sharing circle. Each person, in turn, wil
use one of the sentence stems to share their thghts about the
TQS.

2. The circle can be repeated one or two times more however,
people have the right to pass if they have nothing more to add

B.2 Inclusive Learning Environments

B.2.1Inclusive Education Card
Sort Definitions (Grey)

B.2.1 Inclusve Education Card
Sort Terms (Blue)

B.2.1 Inclusive Education Card
Sort AnswerKey

B.2.1Inclusive Classroom Seif
Assessment

B.2.1 Principles of Inclusion

Purpose: To incease awareness oAlberta Education
definition of inclusion and principles of inclusion.

Preparation: Make 510 copies of theCard Sort Zfinitions on
one colour of paper and the €rms set on another colour of
paper. Each groupof 4 will need one set ofterms and one set of
definitions. Cut along the lines to make sets of cardBe careful
not to mix up the set of cards (check against the originéiles).
Print 1 copy of B2.1 Inclusive Classroom Selssessment for
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each participant.Print 1 copy Inclusive Education Card Sort
Answer Key.

a) Principles of Inclusion
Purpose: To become aware of Alberta Education principles of
inclusion.

Instructions:

1. Form small goups of 4. Give each group onset ofthe
definitions and one set of terms

2. One person dals out thedefinition cardsto the group
members.Someone else should place the terms cards face up
on the table.

3. Each persorsilently reads their definition card and placest
face down belowthe correct term. There is no talking during
this step.

4. When all the cards are placed. Thehole group reviews the
matched cards Through discussion the group reaches
consensus on thecorrect card matches

NOTE: Facilitator should set a time limit for this activity
because some groups may take much longerah others.

Debrief:

1. Read out the terms and correct definitions using the answer
key.

2. Explainthat there are the sixprinciples of inclusive
education:

These principles guide and inform valuebased and
learner-centered decisions related to policies, practices and
AAOCET T O AO AOGAOU 1 AGAT 1 mhd |
examplesbelow:

Anticipate, value and support diversity and learner
differences z Welcoming, caring, respectful and safe learning
environments create a sense of belonging fall learners and
their families.

High expectations for all learners z Creating a culture of
high expectations begins with an accessible curriculum and
meaningful and relevant learning experiences. Educators and
families act on the idea that, with the righinstructional
supports, every learner can be successful.

51 AAOOOAT A 1 AAOT AOO & Méxdinyhill C ¢
data is gathered and shared at all levels of the systenby
teachers, families, schools, school authorities and the
Ministry? to understand and respond to the strengths and
needs of individual learners.

Remove barriers within learning environments  z All
education partners work together to remove barriers within
the learning environment so that all learners are successful
and can participate in theschool community.

5 EstablishingInclusive Learning Environments
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+ Establishing inclusive values and
principles

« Establishing inclusive learning
environments .

« Providing supports for success i

+ Organizing learning and instruction !

« Engaging with parents and
community

Build capacity z Government, school and system leaders,
teachers, education professionals, families and community
partners have ongoing opportunities, relationships and
resources that develop, strengthen and renew their
understanding, skils and abilities to create flexible and
responsive learning environments. Capacity building takes
place at the personal, school and system levels.
Collaborate for success z All education stakeholders,
including school and system staff, families, community
partners, postsecondary institutions, teacher preparation
programs and government are committed to collaboration to
support the success of all learners

b) Inclusive Classrooms Self-assessment ]
000PT OAg 41 OA&EI AAO 11 OAAAE
practice using an inclusive education lens.

Instructions:
1 C}\Iperta Education has developed a selissessment tool that
OAETT1 OOCAEE AAT OOA OI AAOG/

becoming an inclusive learning community. Thiseacherself-
assessmentool was developed to align withthe Alberta
Education Inclusive Schools surveys.

The Indicators of Inclusive Schoolsncorporated into this self-
assessment tool age

a) establishing inclusive values and principles

b) establishing inclusive learning envionments,

¢) promoting supports for success

d) organizing learning and instruction, and

€) engagng with parents and community.

2. Distribute the selfassessmentanonymoussurvey and allow
participants 4-5 minutes to complete the survey.

Debrief:

1. Depending on the size of the groupengage in a whole group
sharing or ask participants to form a group of 4 to share their
best practices As it is noted, participantswill not be asked to
share the results of this seHassessment. However, all teachers
havedeveloped a number of different strategies to create an
inclusive classroom and sharing of thosetgategies is beneficial
Ol AT EATAET ¢ AOGAOUITABO DOI /

B.2.2Valuing All Students
Conversation Guide

Chart paper and felt pens

B.2.2 Inclusion and Valuing All Students

Purpose: To increase understandingf inclusion and what it
means to value all students.
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Evolution of Inclusion, video
https://www.youtube.com/w
atch?v=PQgXBhPh5Zo&featur

e=youtu.be

Valuing All Students, video
https:// www.youtube.com/w
atch?v=rNpkOrG6QeE

Alberta Education defines
inclusion as a way of thinking
and acting that demonstrates
universal acceptance and
promotes a sense of belonging
for all learners.

“inclusive learning environment” means a
classroom, school, on-line learning environment or
other educational setting structured to anticipate,
value and respond to the diverse strengths and needs
of all students”

Preparation: print 1 copy ofB.2.2 Valuing All Students
Conversation Guidéor each participant. Ensure internet access
to video

a) Inclusive Learning Environment
Purpose: To increase understanding of inclusion in Alberta
schools

Instructions:

1.How would you define an inclusive leaning environment?
Ask participants toindividually write on a piece of paper20
words they would usetoAAOAOEAA Al OET Al
AT 6eoi 11 AT Gos

2. @ompareyour list with your elbow partners and underline
the words that appear on both list&

3. Ask paticipants to stand if they have5 words the same. 10?
15? 20?

Debrief:

1. (ne of the greatest challenges surrounding inclusive
education is that there are different definitionsin practice.
Inclusion often means very different things to differentpeople.
We use the same words buk A8 OA T Tsfeakihg theA U G
same languagend thatcanCA O ET OEA xAU 1
2. Alberta Educationdefinition of Inclusion appears in the
Education Act(2020).

3. The Teaching Quality Standardefinition of Inclusive
Learning Environment is onpage3.

4. Onclusion needs to occur within aclassroom, school, online
learning environment and anyother educational setting(not
only a classroom) Notice the verbs;anticipate, value and
respond.Also, notice thatinclusion startswith strength-based
approach(diverse strengths).Inclusion is not only about
working with students with disabilities, rather this work i s
about supporting all students in an inclusive learning
environmenta

b) Evolution of Inclusion
Purpose: To understand that the current approach to inclusion
has evolved consistent with basic human rights.

Instructions:

1. Form groups of 4.

2. Show theEvolution of Inclusion, Shelley Mooresideo (5:00).
3.What is Inclusion?The four circlesdemonstrate the
evolution of inclusion. Ask participants if anyone has any
memories or comments about the different stages of inclusion,
4. Inclusion and Individual Students.

7 EstablishingInclusive Learning Environments
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Lead a whole group discussiombout the coloured dots and
Oi OEAOT AO06 8

O % AchAl&ured dot represents a unique individual who is in
our school.What do they bring? What can they

contribute becauseof their diverse and unique expertise? For
decades we have been trying to take th® AT 1 T 006 1
students; taking the gpecial out of specideducation; the
autistic out of autism; the language out of culturesand
especially, thelndigenous out of First Nations, Mtis and Inuit
children. This was ntegration trying to homogenize them. the

IT1TU xAu O1T AT OOOA OE A Odke us All¢

green, but instead to make us all a®O E AThisisnot
teaching to diversity. This is not inclusive. Teaching to
diversity and inclusion is where we value the characteristics
that ARE diverseand not try and homogenize student
diversity.

Moore argues, thatall schools should operate like thénclusion
model, where there is nolus and thenorather we are all part
of the amazing diversity within the school systenand school
Do we believe this? Do w& ALUEthis?0

¢) Valuing All Students
Purpose: To understand what it means to value all students

Instructions:

1. Distribute copies of theValuing All Student€onversation
Guide.

2.View Valuing All StudentsAlberta Educationvideo (4:24)

Debrief:
1. In small groups, discusshe four questions inthe
conversation guide.

d) Closing Activity

1. Distribute one sheet of chart paper and two or three felt
markers to each small group.

2.Divide the chart paper into three columns titledPositive
Interesting and Challenging

08 O! O A @éctoldmnho sk youk disdus®on and
finish that column discussion before moving to the next. What

key points in the column. When you have finished that
discussion, proceed tahe next cdumn O) OAOAOOET C
OEA 1 AOO O#EAI 1 AT GCET Co6860
4.@Vhen you group hasfinished, put a checkmark beside the
3 (or 5) most important items in each column your group
wants to share with the whole groum

Debrief:
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1. Each group presents itsnost important items. Ask if anyone
has any questions of the presenting group. Note: this is not a
time to debate. Listen for common ideas from the different
groups. Listen for items that appear in different columns one
group may identify something as positive and aother may
identify the same idea as challenging. Both groups have a righ
to their perspective, andOEAOA EO 11 OECEO
perspective.

2. What should we do next as a school staff to enhance
inclusion and build an inclusive learning commuity?

B.3 Respect for Diversity

B.3.1Changing How V¢ Talk
About Disabilities Discussion
Guide

B.3.1Equality vs Equity
Scenarios

B.3.1Equality vs Equity
Answer Key

Changing How We Talk About
Disabilitiesvideo
https://www.youtube.com/w
atch?v=0ONQ90_RF_iQ

Inclusion is a way of thinking =
and acting that demonstrates e
universal acceptance and

promotes a sense of belonging

for all learners.

B.3.1 Equity and Equality

Purpose: To increase awareness ofjaity and equality as a
principle of inclusion.

Preparation: print 1 copy ofB.3.1ChangingHow We Talk
About Disabilities DiscussionGuideand Equality vs Equity
Scenariosfor each participant.Print 1 copy Equality vs Equity
Answer Key.Ensure internet access to the video.

a) Changing How We Talk About Disabilities
Purpose: To establish, pronote and sustain an inclusive
learning environment.

Instructions:

1. e have talked already about thélberta Definition of
Inclusion as a way of thinking and acting that demonstrates
universal acceptance and promotes a sense of belonging for g
learners. The video we are about to see focuses on the
language we us@

2. Hand each patrticipant a copy of the discussion guidehow
the Changing How We Talk About €abilities, Alberta
Educationvideo (3:06)

Debrief:
1. In whole group lead a discussion usintie four questions in
the Changing How We Talk Abolisabilities Discussiouide

b) Equity vs Equality
Purpose: To increase awareness of equity and equalifg it
applies in an inclusive learning environment

Instructions:

1. (Reflect on the folbwing two questions for a minute What
dothe terms equality and equity mean to you®hat dothey
look like in practice®

9 EstablishingInclusive Learning Environments
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2. Present the definitions forEquality and Equity

(Equality » Where there is equality, everyone is treated in the
same way. Equality asumes that everyone can meet the same
goals in the same manner and that everyone starts with the
same advantages. Inequality exists, for example, if the only wé
to get into a building is by using the steps. In this case, people
in wheelchairs are putataA EOAAOAT OACA AAA
enter the building. Inequality also exists ithere is only one
way to access learning activities exists when students have
diverse learning needs.

Equity> 7EAOA OEAOA EO ANOEOUh E
ways that ensue they have access tachieve the same learning
goals. To ensure that everyone has access to a building, we
provide a ramp so that those in wheelchairs have equal acces!
In other words, people are able to reach the same goal, but tal
different routes. Equity could be achievedf individual
accommodations are provided so that all learners can access
the learning activities suchas providing text to speech

software or extra time to write examso

3. Distribute the Equality vs Equityscenarios.These scenarbs
are examples of how the actions of decision makers can impaf
different members of a community. Similar situations exist in
our schools. hdependently take a few minutes to draft an
equitable solution for the scenarios.

4. Ask participants to stand angair with someone in the room
to share one of your scenario solutios. The other person
shares their solution to the same scenariolhen, npve to a

new person for sharinga different scenaria Do this four times
until all your scenario solutions have bea shared.

Debrief:

p&quiy Al AGT 60 1 AAT xA DPOI OERA
means we level the playing field Thisrequires that we build
relationships with the students we serveto understand and
respond to their diverse strengths ancheedso

2. Are there recent school or classroom situations you have
addressed where equity was a prime consideration?

3. Lead a whole group discussion:

-(Tx AAT OAAAEAOO EAI B OOOAA
TTO 1TAAAOOAOEI U O%NOEOAAI Ad g
-What strategiesdoyouud O1T O1 AOAT OEA
student learning in your classroom?

For Additional Information:
https://www.waterford.org/education/equity _-vs-equality-in-
education/
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B.3.2LGBTQ Conversation
Guide

SexualOrientation and Gender
Identity in Canadian Schools,
Session Yideo
https://policywise.com/initiat
ives/ses/supporting -lgbtg-
students-their -families-and-
staff/

B.3.2 Sexual Orientation and Gender Identity in Canadian
Schools

Purpose: To foster equality and respect for LGBT rights and
become aware oturrent Canadian research on the issues
LGBTQ youthare facingin Alberta schools.

Preparation: print 1 copy ofB.3.2LGBTQConversation Guide
for each participant. Ensure internet access to the video.

Instructions:

1. Q\lIberta education has identified that LGBTQ students are a
vulnerable group in Alberta shools. Some of these students
are experiencing negéve situations that impact their learning
and personal wellbeing. This video provides a comprehensive
overview of the issues facing LGBTQ students in Alberta
schoolsd,

2. Distribute the LGBTQConversaton Guide

3. $row Sexual Orientation and Gender Idetytin Canadian
Schools, Sessiorvideo, PolicyWise (39:18)

4. Ask participants to stand up and form groups of three. Each
group of three should engage in a 5 min discussion about theil
reaction to thevideo and what they learned.

Debrief:

1. Ask participants to take their seats. Lead a whole group
discussion using the three questions at the end of the
Conversation Guide.

¢8 #1171 A1 OAA xEOE OEA NOAOOEI
to make LGBTQ stdents and their families feel welcome, carec
for, safe and respected in our scho@ommunitye 6

B.3.3Understanding ESL
Learners:Moving Toward
Cultural ResponsivenegsA
Guide for Teachers.

B.3.3 Cultural Proficiency
Framework

B.3.3Understanding Culural
Responsivenes®iscussion
Guide

B.3.3 Cultural Responsiveness
Answers Q3

Chart paper and felt pens

B.3.3 Cultural Proficiency

Purpose: Fostering equality and respect for all students in an
inclusive learning environment.

Preparation: print one copy of B.3.3Understanding ESL
Learners: Moving Toward Cultural Responsiveness Guide for
Teachers Cutural Proficiency Framework; and Understanding
Cultural Responsivenes®iscussion Gide for each participant.
Print 1 copy Cultural Reponsiveness Answers Q3 for the
Facilitator

a) Diversity and Identity
Purpose: To enhance awareness of thieiman diversity in the
school and community.

Instructions:
1. Form small groups of 3.

11
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Waterline of

Waterline of

2. Present theDiversity and Identity Iceberggraphic and

edbl AET OEA PAOOO8 O4EA PAOO
waterline are those elementsktharacteristics of culture that

are visible to other people. This includes: language, dress, ski
colouring, name. The part of the iceberg that is belovhée
waterline are those element#characteristics that are invisible
to other people until they get to know the persoror may never
be shared with others. This includes: religion, beliefs about
marriage, sexual orientation8 0

3. Give each smaffroup one sheet of charpaper andfelt pens.
On your small group brainstorm:

What elementsl £ AEOAOOE OU OEIGE A ARKI
school community?

What elements A EOAOOE OU ATnNDEBLEAT BB
school community?

Note: School community means all the indiduals, studens,
teachers, staff, parents that make up the learning community.
Record your ideas on the chart papér 8

Debrief:

1. Pair the small groups to make a group of 6 and ask them to
share their iceberg charts.

2. With the whole group, review with Diversity and Identity
Elements

b) Cultural Proficiency

Purpose: To bstering equality and respect for all students in
an inclusive learning environment.

Instructions:

1. Distribute Understanding ESL Learners: Moving Toward
Cultural Responsiveness A Guide for Teacherand Cultural
Proficiency Framework. Ask participants to read both
documents.

2. Distribute Understanding Cultural Proficiency Discussion
Guide. In small group of 3, have aiscussion usinggquestions
on the Cultural Proficiency Discussin Guide.

Debrief:

1. As a whole group, eview theresponsesfor Cultural
Proficiency Discussion Guide question 3.

2. As a whole group discuss:

-(Tx AAT AOI OOOA ET &I OAT AA A
- How can culture influence student learning?

- What can teachers do to bridge our culture gap (frorthe

ATTETAT O AOI OOOA 0% OEA 0004

4EA 1 AROOA 4AAABAOOS

0
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C. Building Welcoming, Caring,
Respectful and Safe Learning
Environments

C.1 Legal Frameworks

Local BoardPolicy
Welcoming, Caring, Safe and
Respecttil; and Student Code
of Conduct

SchoolStudent Code of
Conduct

C.1.1 Safe Schools Discussion
Guide

Alberta's Education Act, Sec 33(1)(d) requires that
each student enrolled in a school operated by the
board and each staff member employed by the board
is provided with a welcoming, caring, respectful and
safe learning environment that respect diversity and
fosters a sense of belonging.

Education Act, Sec 33 (2) states:
Each board shall establish, implement and maintain a

policy respecting the board’s obligation to provide a
welcoming, safe, respectful and safe learning
environment that includes the establishment of a
code of conduct for students that addresses bullying
behaviour.

C.1.1. Welcoming, Caring, Respectful and Safe Learning
Environment

Purpose: To increase awareness of the legislative and
regulatory requirements for providing a welcoming, caring,
safe and respectful learning environment.

Preparation: Print copies of thelocal board policy for
providing Welcoming, Caring, Safe and Respectful Learning
Environments; Student Code of Conduaind school Student
Coce of Conductand C.1.1Safe Schools Discussion Guider
each participant.

Instructions:

1. Form small groups of 4 6.

2.Welcoming, Caring, Respectful and Safe Learning
Environments. TheEducation Actsection 33(1)(d) requires
that each student enroled in a school operated by the board
and each staff member employed by the board is provided witl
a welcoming, caring, respectful and safe learning environment
that respects diversity and fosters a sense of belonging.
Education ActSection 33(2)states e@h board shall establish,
Ei p1 AT AT O AT A 1 AET OAET A DIl
obligation to provide a welcoming, caring, respectful and safe
learning environment that includes the establishment of a code
of conduct for students that addresses bullying lehaviour.

3. Distribute the local school board policy related to
establishing a welcoming, caring, safe and respectful learning
environment; student code of conductAT A OAET 11 8
code of conduct. Participants review the policies and ask
questionsfor clarification as required.

4. Distribute the Safe Schools Discussion Guide. In small
groups, review the qualities of a safe school and discuss the
four reflection questions.

Debrief:
1. With the whole group, each small group shares
highlights of their discussion about safe schosl
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C.2 Bullying Prevention

C.2.1What Adults Can Do to
Prevent and Stop Bullying

C.2.1Respecting Cultural
Diversityfact sheet

C.2.1Respecting Aboriginal
Peoples

Chart paper and felt pens

A repeated and hostile or demeaning behaviour
intended to cause harm, fear or distress, including
psychological harm to harm a person'’s reputation. It
often involves an imbalance of social or physical
power.

ooy W
[u..,w. ) Establshing ecusive Learring Enonmerts

Looks
ke

What can

yewnk8 teachers s

do?

R
Where it
happens.

C.2.1 Bullying Prevention

Purpose: To ensure that every student is welcomed, cared for,
safe, respected and free from bullying.

Preparation: Review the material on Alberta Education
website and make notes for leading this session.
https://www.alberta.ca/bullying -prevention-for-
educators.aspxPrint 1 copy of C2.1What Adults Can Do to
Prevent and Stop BullyindRespecting Cultural Diversitiact
sheet; and Respecting Aboriginal Peopldsr eachparticipant.

Instructions

1. Organize participants into small groups (less than 7
members per group). Distribute one piece of chart paper and
felt pens to each group.

2. Review theAlberta Education definition bullying .

3. Draw theBullying graphic organizer on the chart paper and
have a group discussion on each item, starting with what
bullying looks like, moving clockwise around the circle and
ending with what teachers can do. Write notes from your
discussion on the chart paper.

4. Ask groups to voluneer to share what they have written in
different sections.

5. Distribute the handout What Adults Can Do to Preveand
Stop Bullying Allow 10 minutes for individual reading and
small group conversation.

6.0%A0AAO0T OO ET 1T x OEAO erfedze forUE
Aboriginal peoples and people of coloutUnfortunately, the
OAETT1T AAT AA A bPI AAA xEAOA
Respecting Cultural Diversitfact sheet; andRespecting
Aboriginal PeoplesAllow 5 minutes for silent individual
reading.

7. Within your group please discuss the following questions:
a) How do you feel about this information?

b) What should we do next in our school to address bullying?

Debrief:

p8 ! OE CcOil 60O Oi
to address bulying?

¢8 2AZEAO0 OAAAEAOOG O1 OEA 1117
0 OAOGAT CET T  /HipS/woed &hArd Calb@Iginy -

prevention-for-educators.aspxfor more information.

OEAOA OxEAC
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C.3 Emotional and Mental Health

C.3.1 Mental Health in Schools.
''1T AAOOA 4AAAEA
https://www.teache rs.ab.ca/
News%20Room/ata%20maga
zine/Volume%2090/Number
%201/Articles/Pages/Mental
HealthinSchools.aspx
C.3.1Creating a
Compassionate Classroom
https://www.teachers.ab.ca/S
iteCollectionDocuments/ATA/
Publications/Human-Rights-
Issues/COOR
79€%202015%2012.pdf

Or order free print copies

from the ATA.

Qo

Creating a
Compassionate
Classroom

The Inter-Relationship of
Mental Health States:
Language Matters, video
https://www.youtube.com/w
atch?v=LsowyMnqCRs

C.3.1 Mental Health and Creating a Compassionate
Classroom

Purpose:To become aware of and facilitate responses to the
emotional and mental health neds of students.

Preparation: Print 1 copy of C31 Mental Health in Schooltr
each participant.Print Creating aCompassionate Classroom
publication for each participantOR ensure individual acess to
the online publication. Ask the school counsellor oprincipal to
provide a short presentation to participants on the process to
accessstudentmental health supports within the school /
district.

a) Mental Health States

Instructions:

p8 O4EEO OEAAT DOI OEAAO A £(
understand different mental health states that are part of the
normal human experience compared to mental illness. The
language we use, and the intervention, needs to be appropriat
01 OEA 1 AT OA1 EAAI OE OOAOA8¢
2. View thelnter-Relationship of Mental Health States:
Language Matters, TeanMentalHealth.orgideo (9:09)

3. Distribute article Mental Health in SchoolAlbeO O A 4 A /
Association 2009) and allow time for participants to readthe
article.

Debrief:

1.Lead a whole group discussion abouthree-pronged
approachto addressing mental health at schoolWhat is the
school currently doing? What could the school do?

a) Reduce stigma

b) Identify and intervene

¢) School curriculum for mental health

b) Creating Compassionate Classrooms

Instructions:

1. Form snall groups of 5.

2. Dstribute print copies of Creating a Compassionate
Classroonor provide individual access online.

3.Creating a Compassionate Classrodigsaw.This is a jigsaw
activity where each person reads their assigned pages (10
minutes reading time) and then teaches the content to their

15
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